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BRUCE MCARTHUR 

Bruce is Chairman of Planning & Develop¬ 
ment in Oshawa and a Regional Finance 
Committee member. Other committees in¬ 
clude the City Executive, Downtown Board of 
Management, and Oshawa Housing Company 
for Senior Citizens. Bruce is concerned about 
lack of opportunity in the job market and has 
worked towards establishing new jobs in 
Oshawa. 


ALLAN PILKEY 

Allan Pilkey with twelve years experience on 
Oshawa City Council is your candidate for 
Mayor. 

The loss of jobs, industries, and tax revenues 
which you have seen for yourself cry out for a 
change to more vigorous and effective leader¬ 
ship at City Hall. 

On November 10th support your logical 
choice Allan Pilkey. 


JACK VAILLANCOURT 

Jack has served the Local Union for the past 
25 years from committeeman to 1st Vice- 
President. Presently serving as Insurance Rep¬ 
resentative. Jack attends all council and plan¬ 
ning board meetings, and knows how the city 
functions. Has also served the past 2 years on 
the Oshawa Public Library Board. Jack gar¬ 
nered 8,265 votes in 1978 running eleventh, 9 
to be elected. 


DURHAM REGION SEPARATE SCHOOL BOARD BOARD OF EDUCATION 



TOM SIMMONS 

Trustee 

Tom has been an active member of Local 
222 since the 1955 strike and has served the 
GM unit and Local 222 in a number of posi¬ 
tions. He is the father of five children, three of 
whom are still going to school. He has served 
four years as Board Trustee. 


REGIONAL COUNCILLOR 
WARD 3 NEWCASTLE 



- xr; 

HARRY IRWIN 


Harry is married, 52 years old and lives with 
his family near Orono, in Clark Township. He 
has held many Union positions. He was plant 
chairman in General Motors, heading up 
negotiations in 1979. Has shown he will get 
involved by heading the fight on the Orono 
telephone service. He took action with the 
Newcastle Council on the salt in the drinking 
water and the over spending of the budget by 
half a million. 


HUGH ARMSTRONG 

Hugh Armstrong: Elected Separate School 
Board Trustee since 1969. Past Executive 
Board member of Local 222. Past three year 
member of Oshawa Planning Board. Presently 
appointed member of City of Oshawa Property 
Standards Committee. Presently a Board of 
Director of the Autoworkers Credit Union. Mar¬ 
ried with two school age children. Experience 
— Knowledge — Leadership. 



NESTER PIDWERBECKI 


Nester Pidwerbecki is making his first attempt 
at a seat on the Oshawa Public Utilities Com¬ 
mission. He has been an active member of the 
Houdaille Unit of Local 222 UAW. His union 
activities include many years of involvement in 
social and political activities in his own and 
other local unions. A long time member of the 
NDP and the Political Action Committee for 
Local 222, he is now an organizer for the party 
in Oshawa. He is married with three children. 
He brings to public office a distinguisehd list of 
accomplishments in his union, his community 
and his political party. 


Re-elect 

LLOYD CLARKE 

UAW Credentials: Insurance representative 
for eight years, chairman of Council Insurance 
Reps, Editor for eleven years. Credit Union 
Credentials: President for past two years, pre¬ 
sently member of Board of Directors. Educa¬ 
tion Credentials: Durham Board 1973-80; 
County Board 1971-72; Oshawa Board 1967-68 
— Property committee chairman for past two 
years, secondary and elementary negotiating 
committees, personnel and program- 
curriculum committees. 


P.U.C. 



ROYJ. FLEMING 


I was born on King Street East, Oshawa, at¬ 
tended Harmony Public School and OCVI. 
Worked in General Motors 37 years before re¬ 
tiring. I am very interested in Conservation and 
have been Publicity Chairman of the Union 
Rod and Gun Club for over twenty-five years 
and elected Commissioner in Oshawa Public 
Utilities Commission for twenty-four years and 
I am very proud of my stewardship. 


MONDAY, NOVEMBER 10,1980 VOTE FOR AND ELECT THE ABOVE CANDIDATES 
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Houdaille Scene 



The Rolling Hills Ranch team completed a successful season by winning the UAW 
Fastball League Championship. 



The runner-up team in the Fastball League finals was Hotel Royale who played 
very well in the deciding game. 


Thank You! 


By BILL RUDYK 

October 3rd came like any other 
Friday and I suppose it went like any 
other Friday in most places, except 
here at Houdaille. It was to say the 
least a little more sadder and a little 
more glum. 

Production started out as usual 
and by the time three (3) hours had 
lapsed by, it was more than evident 
that the events that started out last 
June 9th, had come to their final rest¬ 
ing place. 

At about the half way mark of the 
day, both supervision and all the 
workers, very orderly, threw in the 
towel, by shutting down all the ma¬ 
chinery and hung up their aprons and 
gloves like they were to be used the 
following Monday. 

But Monday will never come for 
some 160 mon at Houdaille, this was 
their last day. The remaining 48 
employees have but 20 working days 
left, and that wii! wind up the whole 
work force. 

The balance of October 3rd was 
spent, I would have to say, mostly on 
nostalgia, and how it was in the 
“good ole days”, some were bitter, 
some already had some kind of job to 
go to, and others were planning busi¬ 
ness ventures or going to another 
province. Some even wept as they 
talked about how they spent almost a 
lifetime aid had it all end like this. 
There was even one who jokingly 
stated as he left the plant, if nothing 
else, we at least taught all Canada 
and USA how to pronounce 
“Houdaille” properly. 

Myself, I know without any doubt 
we left behind a lot more than that, as 
a small group we were always more 
than active, on the political scene, on 
both Federal and Provincial level, 
just ask some of the ex-MPs and I am 
sure they will “Vouch” for us. 

On the labour scene, we did our 
share with our General Motors and 
Duplate counterparts, we fought for 
the little guy, at the K-Mart, Oshawa 
Times, General Printers, Sandra 
Coffee, Oshawa Engineering and 
many others, and when it came to 
plant gate collections, we dug deep 
into our wallets the same way as dur¬ 
ing the occupation of the plant when 
the ladies’ committee collected some 
$300 for Terry Fox. 

In short, I can say that the 


By HARRY IRWIN 
SUB Chairman 

THINGS TO REMEMBER 

There appears to be no let up on 
the SUB calls as a result of the lay¬ 
offs and the model change. 

1. You should file immediately 
upon lay-off. 
There is a 14 day 
limit for making 
an application 
for UIC. 

2 . The 
Commission 
would like all 
General Motors 
employees to file 
their claims with 
the Oshawa 
Office regardless 
of where you live or where you have 
filed before. They will process the 
claims from here. 

3. You should send all Records of 
Employment and your possession 
along with the application and GM 
will send the ones for this lay-off to 
the Commission. 

4. Do complete your reporting 
cards correctly and return to the 
Commission. No benefits can be paid 
or waiting period served unless your 
cards are processed. 

5. Fill out and declare all of your 
dependents on your SUB Income Tax 
Exemption Forms if this is your first 
lay-off this year. 

6. To be eligible for SUB you 
must be on lay-off. If you were sick 
the week prior to lay-off and fit for 
work the week of lay-off be sure to be 
declared fit for work and placed on 


Houdaille gang can be proud of their 
record on all counts. 

To the few who are now going 
around criticizing our termination 
agreement, let me say that it is easy 
to criticize if you are getting a full 
pension and making another 28 thou¬ 
sand dollars a year on the side. 

To the gang, in particular the real 
God Fathers, Joe Turner, Johnny 
Craggs, Wilf Duffield we say thanks 
for your help during the crisis, and 
for playing an active part. 

No plant closing is a happy one, 
and no matter how you slice the 
baloney someone always feels he got 
less. 

The name of the game now is what 
have we learned from all this. Some 
fifteen (15) UAW plants have closed 
this year alone, it is very evident that 
it is time to safeguard and introduce 
language to protect the guy on the 
line so that there will never be a Ben- 
dix, Houdaille or a Firestone ever 
again, and the UAW can do it. They 
have the people and the resources, 
money and all that it takes to do it 
with, and the starting point is not in 
the next set of negotiations, but 
NOW, this minute — this day — 
make yourself heard any way that 
you can. 

Let me leave you with some true to 
life thoughts that you should be 
thinking about in the immediate fu¬ 
ture, and these items have been 
compiled from our own real life 
events that occurred in the past four 
months. 

ITEM: Severance Pay — Should 
be the law of the land, two (2) weeks 
per year of service or whatever is 
greater and should be paid to all 
people on seniority list and not just to 
those who stayed to the end. In other 
words, an employee finds a job when 
he learns of the company shutdown, 
and has some 26 years of service has 
to quit and forfeit some $6,000 in 
severance pay, while the person on 
official lay-off gets his paid, this is a 
form of company discrimination to 
say the least. 

ITEM: Pension reinsurance — is a 
must! The present guidelines that the 
Ontario Pension Commission has 
laid out in their Act is not good 
enough and twenty (20) years behind 
the times. We must have real teeth in 
the Act to give the guy his Full Pen- 


lay-off by the plant medical centre in 
your area. 

7. You must have at least one year 
of seniority to be eligible for SUB. 

SUB is a very important benefit 
and the result of many hours of nego¬ 
tiations. There are only two repre¬ 
sentatives available at any one time 
in Oshawa to service our member¬ 
ship. The main purpose the SUB 
program was negotiated was to 
supplement Unemployment Insur¬ 
ance payments during periods of 
lay-offs and we can not stress hard 
enough that in order to be eligible for 
SUB, you must have one year’s 
seniority and you must first apply for 
Unemployment Insurance. 

REMEMBER: It is always better 
to file for Unemployment Insurance 
even if you are rejected than to be 
sorry for not having filed at all and so 
disqualify yourself for SUB. 

There are still some questions on 
the SUB Fund. The latest figures are 
now in and as of September 14, the 
information I received shows me that 
as of July 31, the fund had 
$25,890.691.17. This is down about 2 
million from the last report, but is 
still very close to the 50 percent of 
complete funding. 

The Municipal elections will be 
held across the province on 
November 10th. I will be seeking the 
position of Regional Councillor for 
Clark Township and I request your 
support and help in this very impor¬ 
tant election. 

Anyone living in this area and 
available to assist me in distributing 
literature and signs. This help would 
be greatly appreciated. Call: 983- 
9612. 


sion times the years of service and 
not just the basic as it is now. 

ITEM: Portability — This is the 
big one — we have to have it at all 
costs. Take by buddy John again — 
who left Houdaille upon announce¬ 
ment of closing, and forfeited al¬ 
ready $6,000 in severance pay, takes 
a deferred pension at a lesser rate. 
He is still in the UAW — same local 
same city, and is now working only 
about a mile away, almost on the 
same street and is starting his 90 days 
to attain another starting period for 
his pension. Like myself with 24 
years of service I have no incentive 
to look seriously for work, but like 
many, have entertained the thought 
of staying on UIC Welfare etc., and 
guess who pays for that! “You the 
worker”. I should be able to go to 
Alberta, Newfoundland, wherever 
and take my twenty four years with 
me to get my necessary time in order 
to receive my pension. You ask me 
who is to look after all this, and the 
answer is simple. We use the same 
system that keeps track of you when 
it comes to Income Tax and CPP de¬ 
ductions, no matter where you work 
in Canada. 

By the way, portability is nothing 
new. England is presently emerged 
in it and all Europe has enjoyed it for 
some forty (40) years, so do not let 
anyone tell you different. 

ITEM: THE UAW — Top leaders 
and the politicians are already mak¬ 
ing noises about plant shutdowns 
and some of their intent of strategy 
has been unveiled as to some kind of 
safeguards, and the first one that the 
NDP endorses is a Bill for Job Pro¬ 
tection Board, to probe major clos¬ 
ings and lay-offs and would hold pub¬ 
lic inquiries. Let me say in plain talk 
that this Bill now being both touted 
by the Liberals and NDP is of little 
value to the worker. To explain a 
little further, let us look at this in a 
positive way. Businesses and plants 
are run in lots of cases by stupid 
people, and the rate of bankruptcies 
per year proves it. To have a special 
board would only prove that the guy 
who went under is still stupid. It does 
not solve the real problem. The next 
little gem is to give longer notice of 
closings. I can say with many others 
(about 550 others) this is of no value. 
We have had 4 months of notice, and 
the only thing it accomplishes is se¬ 
vere mental anguish and eats away at 
you day by day. Here again, if we 
had portability and proper severance 
pay, twenty minutes would be too 
much notice for most. 

By now you have to be saying all 
this sounds good but is it possible 
and I say simply, “of course”. Re¬ 
member what they said about SUB 
and COLA, paid up Health Plan etc., 
but the point in question is not to sit 
around until the next election to plan 
action. The time is as t said some 500 
words ago “NOW”! 

In the unfinished business depart¬ 
ment I want to clean up any hopes 
that the recent purchase of the plant 
is anything but good news. Like the 
media reported the Simpson empire 
has no immediate plans except to let 
some time go by to heal a lot of feel¬ 
ings, and then start up slowly with no 
Union and wages that I hate to even 
think about. I doubt that the purch¬ 
ase of this kind would permit the 
closing to last until 1982. The interest 
on that kind of money coupled up 
with the deterioration of the equip¬ 
ment would add up to a staggering 
amount. Along with this, it should be 
told that on September 29th last, 
Brothers Murphy, Nimigon, Buzz 
Hargrove and myself went to Ottawa 
to meet Herb Gray in regards to the 
future of our plant. Upon arriving we 
find out by two of Gray’s top aides 
that A.G. Simpson is the new owner 
as of December 15th, 1980, and that 
the plant would stay operative. 

Upon returning back to Oshawa, 
we find out from officials that the 
plant will be put to sleep for a one or 
two year period. A “cruel joke” we 
thought in this time in question, but 
then all those SOB's on parliament 
hill are a joke anyway. 


By RON GAY ^ 

Chairman 
Local 222 

Recreation Committee 

Three weeks ago the Recreation 
Committee of Local 222 was ap¬ 
proached by a number of brothers 
Requesting that we tafeb a plant gate 
collection up # for the “Terry Fox 
Maratfion of Hope Cancer Fund.” 
This was done and the total cash col- 


By LEO KELLY 
Zone 36 Committeeman 
MACHINE SHOP AGREEMENT 
By the time this article is being 
read the Agreement should have 
been extended. The expiry date was 
October 1st, and as of today (Oct. 

3rd) we have not 
met with the 
Company. A 
meeting is to be 
set up next week 
and the Agree¬ 
ment should be 
extended for a 
period of three to 
sixmonthsunder 
the present con¬ 
ditions. If the 
Company de¬ 
cides to play cute and try and change 
the Agreement in any way that is not 
in accordance with the Mandate set 
down by the people we will not hesi¬ 
tate in cancelling the Agreement. 

SKILLED TRADES MEETING 
I'm happy to report the Oshawa 
Area Skilled Trades meeting held on 
September 24th was well attended. 
As a member of the Executive it’s 
important to see enough members 
come out to a meeting so that we can 
discuss some of the problems facing 
the Skilled Tradesmen in the area. It 
is important we keep our Area Coun¬ 
cils active and not let them become 
stagnant like so many councils in the 
United States. By keeping the Coun¬ 
cil active it is one way of keeping the 
Skilled Trades movement in the 
UAW going forward. Although we 
have no legislative power we do have 
voice and without voice we have 
nothing. So to those members who 
attended, the Executive says 


lected was $5,723, plus some en¬ 
velopes with cash or cheques which 
will be unopened, to the Cancer 
Fund. 

We, the members of the Recrea¬ 
tion Committee — Charlie Formosa, * 
Dave Thompson, Gord Pilkey, Wal¬ 
ter M unroe, Cal Pettit, Daryl Blake, 
Bill Stevenson, Gus Heroux and Ron 
Gay — thank you for your contri¬ 
butions, on behalf of^Terry Fox. 


“Thanks” and next meeting bring 
out a friend. 

PLASTICS MACHINE 89 
Is the Company really interested 
in the Employees’ health or are these 
Hazardous Material Talks they con¬ 
duct just a farce? Well in my opinion 
it is a farce and the Company could 
care less about you and I. Let me 
relate the following so everyone can 
judge for themselves. In Machine 89 
a part by the name on the accelerator 
pedal bracket is run. Part of the com¬ 
position of this part is a plastic com¬ 
ponent called acetal. For anyone not 
aware, acetal gives off a poisonous 
gas under given conditions. The 
Company takes such precautions 
that reject parts are ground in their 
own grinder and kept separate from 
the other plastics in the department. 
When this material degrades in the 
Machine it gives off a gas which 
floats into the crib and brings tears to 
your eyes as well as making it dif¬ 
ficult to breathe. We have had to va¬ 
cate the crib on a number of occa¬ 
sions due to the odor. I have com¬ 
plained numerous times to the Com¬ 
pany and even had our Health and 
Safety Rep get involved. The Com¬ 
pany has stated the gas is not a 
hazard to our health and has prom¬ 
ised to correct this situation. But as 
everyone knows promises are made 
to be broken and this Company is the 
best at breaking promises. We are 
getting to the point of not waiting any 
longer and if it requires bringing in 
the Government Inspectors to rec¬ 
tify the situation then this will be the 
avenue we will take. So as I said 
earlier is the Company really in¬ 
terested in our Health? You be the 
judge. 


SUB Committee Report 



Skilled Trades 
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Parking for Paint Shop 


By JIM McGEE 
District Committeeman 
District No. 4 
BR OVERTIME 

I was astonished to hear that 
Management is telling the UR people 
working in the BR Room that the 
Union is violating their overtime 
rights. In fact, 
one General 
Foreman con¬ 
fronted Zone 
Committeeman 
Larry Bovie and 
I with this gar¬ 
bage. I want to 
point out to all 
URT employees 
that Paragraph 
159 of the Master 
Agreement is 
quite clear, and for your benefit I will 
outline this paragraph and hopefully 
put an end to any untruths presently 
circulating among , the UR 
employees. 

PARAGRAPH 159 
OF THE MASTER AGREEMENT 

Insofar as it is practicable for 
Management to do so, overtime on 
any shift in any Department will be 
equitably distributed among those 
employees in the group which per¬ 
forms similar work on such shift in 
such Department. Information con¬ 
cerning equalization of hours status 
will be openly displayed in the De¬ 
partment in such a manner that the 
employees involved may check their 
standing. 

If anyone in the UR classification 
doesn’t know why the Company is 
doing this, let me tell you. They want 
two overtime groups for the UR 
employees, which means the people 
working out in the BR would have 
first and sole preference to all over¬ 
time. Only if one of the BR room 
employees refused to work such 
overtime would anyone else in the 
UR classification have the right to go 
out there and work. 


By PAT THRASHER 
Zone 56, Committeeman 

With the upswing in the economy 
the company says that if they can get 
stock available every Saturday, day 
shift from September 27th to Christ¬ 
mas will be 
scheduled in the 
Truck Plant with 
the exception of 
October 1 1th 
which is 
Thanksgiving 
week-end. 
Numerous new 
hires are enter¬ 
ing the plant and 
it seems there 
will be lots of 
work available at least up until the 
Christmas break which will be from 
December 24th 1980 to January 4th 
1981. 

The Company added major addi¬ 
tions to the Truck Plant during the 
1980 model change-over period and 
to date a lot of the important work 
has still not been completed. The 
company is only interested in getting 
trucks off the end of the conveyor 
not in fixing problems that are detri¬ 
mental to the health of the em¬ 
ployees. 

The union has had constant con¬ 
tact with Superintendant Bert 
Dingley about these problems but as 
in the past it seems he does not want 
to get involved. Dingley explains he 
has been with General Motors for 42 
years and he does not care what goes 
on in the plant as long as the trucks 
are rolling off the assembly line. 

This is a partial list of the problems 
we presented to Dingley and finally 
higher supervision than Dingley: 

1 An exhaust system that was sup¬ 
posed to be installed north of the new 
roll test area between Col’s D23 and 
D26 has not yet been started. 


My position is quite clear. If this 
individual from Management thinks 
he’s going to have two (2) separate 
overtime groupings for the UR 
classification, he better think again. 

PARKING, SOUTH PLANT 

As you all know, we’ve had a prob¬ 
lem with parking in the South Plant 
for years, and this problem was a ~ 
demand during the 1979 negotia¬ 
tions, but the Union was unsuccess¬ 
ful in their attempt to gain more 
hourly-rated parking spaces. Now, 
September, 1980, one year after the 
contract was signed, President Ted 
Murphy and Plant Chairman Phil 
Bennett have succeeded in negotiat¬ 
ing extra parking spaces for our 
employees. 

The Company has agreed to leave 
five acres of land across Stevenson’s 
Road from the new Paint Shop which 
will be paved and ready for use by 
about March 1, 1981. They further 
agreed to have a set of stoplights in¬ 
stalled so the people can cross 
Stevenson’s Road without danger of 
getting hit by a car. The Company 
also agreed to build a catwalk over 
the train tracks and into the Paint 
Shop so the employees won’t have to 
cross train tracks. Brothers Bennett 
and Murphy were successful in tak¬ 
ing 50 parking spaces away from the 
salaried employees in front of Gate 
No. 28 to be used by our Union sis¬ 
ters and brothers. This is a problem 
the membership have experienced 
for over two years. 

DISTRICT DANCE 

As I outlinted in my last article in 
The Oshaworker, the District No. 4 
Dance is being held on November 8, 
1980 at the Union Hall, 44 Bond St. 
East, starting at 6:00 p.m. Your 
Committeeman now has the tickets, 
and they will be sold on a first come, 
first served basis. There are a limited 
number of tickets being sold, so ask 
early if you plan to attend. 


2 An exhaust system that has still 
not been hooked up along the south 
side of the paint repair line. 

3 Exhausts are not hooked up at the 
start of the stub line in light reject. 

4 Exhaust is needed from Col C24 to 
the start of the stub line for fumes 
from the roll test and weaver area. 

5 Holes were supposed to be cut in 
the back of the existing exhaust at 
the end of the new extension of the 
4A Conveyor. 

6 Mechanics along the north side of 
the roll test have no way of getting rid 
of fumes from Trucks that are driven 
from the 4A qonveyor to the toe-in 
and roll-test. 

7 Duct work at the roll-test should 
have been lowered to the floor be¬ 
cause exhaust fumes from the trucks 
go under the present ducts. 

8 The air supply in the vicinity of 
Col D23, D24, D26 is minimal and I 
believe larger fans are needed in the 
penthouse. 

9 Air deflector shields were sup¬ 
posed Jo be put on the present air 
supply system which runs east and 
west the full length of light reject. 

10 A water fountain was supposed 
to be installed near the bend in the 
new conveyor around Col E8 for the 
employees in that area because they 
have not got time to walk 100 feet to 
the nearest fountain for a drink. 

These are just a few of the prob¬ 
lems in Dingley’s area and it seems 
he does not want to do anything 
about them. All Dingley wants is to 
draw his big paycheque from Gen¬ 
eral Motors but do absolutely no¬ 
thing to earn it. 

Higher supervision than Dingley 
has promised this work will be com¬ 
pleted in the near future but if 
Dingley had put forth a little effort at 
the start of the model changeover 
period, this work would have been 
completed by now. 


NOTICE 

The advertisements in this 
paper are paid by the 
businesses concerned, and 
are not necessarily en¬ 
dorsed by the Executive 
Board of Local 222, UAW. 

Pension 

Protection 

By MARTIN FOSHAY 
GM Unit Delegate 

Oshawa and District 
Labour Council 

During the September meeting of 
the Oshawa and District Labour 
Council a report of the Houdaille 
situation was given to the Council 
and then one of 
their delegates, 
Brother Bruce 
Duggan rose to 
thank everyone 
for the support 
they received 
during the plant 
takeover. Bruce 
then went on to 
say that all the ef¬ 
forts of our 
Brothers at 
Houdaille were for naught, unless it 
was realized by the labour move¬ 
ment that the time has come to pro¬ 
tect the pensions and negotiate good 
severance agreements so they are 
not caught flat-footed as they were at 
Houdaille. As Brother Duggan said 
it’s great to negotiate improvements 
but if you leave the back door open 
it’s all for naught. 

Body Shop 

By DANNY LYNCH 

I am glad to say that I finally made 
the big change from Body and White 
to the Hardware line. When I trans¬ 
ferred I ended up working in De¬ 
partment 85, 
now I am in¬ 
stalling front 
carpets, which is 
a big change 
from a Metal 
Finisher. One 
thing I noticed 
the first week 
when they did 
not have regular 
job for me, and I 
had to be sent out 
of my group, is that the hardware line 
is too stingy in dishing out gloves and 
protective materials, like when you 
have to get into the Body or the trunk 
of a car to install material like I.P. 
Panels or rear speakers, etc. 

You do not even get offered gloves 
or a pad for your knees or back to lie 
on. I know quite well because the 
night I installed rear speakers I went 
home with a red, raw tail bone, but if 
I had had a pad this would have been 
prevented. General Motors has the 
money to provide this protective 
equipment and if you need it you 
should immediately ask for it and re¬ 
ceive it. 

Another problem that we all share 
is that we were badly taken advan¬ 
tage of on Friday night shift when 
they pulled the wool over our eyes 
andraised the line speed to 55 jobs an 
hour. They they do not tell anyone 
until about 2 a.m. when we think we 
are near to our count, that we are 
going to add 15 jobs because the line 
went up at lunch time and we need 
the cars. 

Well I have never been so furious 
because the principle of this issue is 
that we were scheduled for 50jobs an 
hour and getting paid for that 
amount, not 55 jobs an hour. Ordi¬ 
narily if General Motors needed an¬ 
other 15 jobs, they asked us to work 
lunch time for 15 minutes and we 
were paid overtime for those jobs. 

All I can say is in the weeks com¬ 
ing up General Motors will be re¬ 
primanded for this injustice, and I 
hope we all receive overtime for their 
great caper which we are entitled to 
under the contract. I will report more, 
in future articles on what was the 
outcome of this. 



Truck Plant 

News 







Rod & Gun Club 

By ROY FLEMING 



This time of the season, early Fall, 
everything seems to fall in place. The 
harvest almost complete, the wild * 
animals have chosen a place for the 
Winter where they hope there is a 
sufficient supply of food for the 
Winter. The birds that migrate to the 
South have left or are lingering a little 
longer with us. And the day or two 
before a storm they just up and leave. 

How these migrating birds know 
when to leave for they sometimes 
leave us when the weather is still 
quite pleasant and there is ample 
food supply. Those fish also migrate. 
But their migration routes are limited 
to a small lake or river but when and 
where there is room to migrate these 
fish go for miles. Like the salmon on 
the West coast. When you think of 
how these salmon from the West 
coast of our great country have been 
transplanted into our local Great 
Lakes system and how they "have 
done so well it is another phenome¬ 
na. 

The salmon fishing at our back 
doors is favourable when you think 
you can travel a very short distance 
from home with the minimum of 
equipment and not even a boat and 
land yourself a salmon. The first time 
I tried salmon fishing at the Bow- 
manville Creek I was more than 
amazed by the movement of these 
salmon. Surfacing, and splashing 
water and giving the impression of 
small submarines migrating up the 
creek. 

The very large salmon are not the 
best to eat. Those salmon of six or 
seven pounds are the good eating 
salmon. The bait used most times is a 
roe sack attacked to a very small 
shank hook. And the bait left to rest 
on th| bottom of the stream. With the 
pole propped up, with the bail of 
your reel left open, and you some¬ 
times wait forever before the salmon 
takes your bait. I have caught salmon 
casting and casting until I was ready 
to give up and then a strike. These 
salmon are so strong and you need 
plenty of backup of good quality of * 
line on your reel. And a stout longer 
than usual pole. And that landing net 
should be large enough to hold that 
salmon. 

The good and successful 
fisherman fish every day, or night so 
they are at the stream when the sal¬ 
mon are migrating upstream. Your 
luck and success of going salmon 
fishing one or two times in a season 
and catching a salmon is remote. But 
why should I suggest you go fishing 
more often. When you may be cut¬ 
ting into my fishing. I don’t think so. 
For there is always room for one 
more fisherman. And no room for 
idiots or jackasses. 

Some fisherman use that old 
. standby dew worms; others marsh¬ 
mallows, corn, and other food pro¬ 
ducts are used for bait. Those snag- 
gers the curse of the groups that make 
up fishermen will be there especially 


where a salmon or two have chosen a 
deep hole to rest, before migrating 
further upstream to spawn, and die. 
To see how these manificent 
marked powerful fish change in col¬ 
our and body structure is very re¬ 
markable. The bottom lip seems to 
make a hook as the fish are in their 
last stages of life, before spawning 
and dying. Their colour goes black or 
very dark and that silver body will be 
very dull, and little or no colour left 
but the salmon are determined to get 
to those spawning beds before dying. 

The Naturalist Club of Oshawa 
that meets in the Oshawa Library the 
last Monday of the month is a good 
group to belong to if you wish to ob¬ 
serve Nature. The observation of 
these Naturalists sometimes fools 
me. For what they can see and ob¬ 
serve in a very small area is amazing. 
One of the very small areas I am re¬ 
ferring to is Scott’s Marsh. North of 
Highway No. 2 and West of Gerrard 
Road. 

Dave Ruch did a survey of the 
nesting birds in this very small marsh 
also the shrubs and trees. One note¬ 
worthy tree on the plot is a five foot 
black gum which he thinks is the 
most northerly of its kind in Canada 
to be found. Dave listed 82 different 
species of birds during his survey. I 
hate to suggest to you but if you live 
or have a cottage near a small pond 
take the time to really do a thorough 
study of this wet area. You will find 
n\ore life per foot in an area of marsh 
than you will find in any other place 
on earth. 

So don’t fill in that wet area no 
matter how small. Think of all the 
wildlife in the Second Marsh. A 
wonderful pamphlet put out by the 
Canadian Wildlife'Services entitled 
“Wet Lands’’ with its descriptive ar¬ 
ticles and illustrations with photos is 
a good reference pamphlet^ 

Your Conservation Club “The 
Union Rod and Gun Club’’ is still in 
the thick of conservation thoughts 
plus the constant many activities that 
go on at the Newcastle property like 
Trap, Target, -and Archery. And „ 
those evermore Business Meetings 
the first Wednesday of every month 
at Local 222 Hall. The Trustees still 
report no fish entries in some classes. 
And don’t forget if you are at the 
Newcastle indoor range those crests 
are on sale at the canteen. 

Norm Rozom ’phone. 579^7038 
Chairman of the Archery Section 
says Archery indoors starts October 
29th 6:00 p.m. at the Newcastle 
property. If there are any questions 
give Norm a call. 

The November business meeting 
is on the first Wednesday of 
November at Local 222 Hall 7:00 
p.m. sharp where there will be the 
election of the membership chair¬ 
man. There was much discussion of 
when and where the Banquet and 
Dance will be held this Spring. 


Duplate 


By DON PROSSER 

Since my last article, the Local 

and Master Committees have been 

meeting to finalize the preparation of 
amendments for presentation at the 
amendment 
meeting. Prior to 
the meeting, we 
will have met 

with the Alter¬ 
nates to review 

what we have 
prepared, and to 
get their input 
and/or ideas on 
what they feel we 
should be going 
after. 

At the Master Meeting held in Ot¬ 
tawa the week of September 22, 



Brother Ted Murphy joined us along 
with two International Reps., 
Brother Steve Nimigon and Brother 
Bill Heely. At this meeting we dealt 
primarily with the supplemental pro¬ 
grams, i.e., Pensions, Insurance and 
SUB. We also spent considerable 
time on plant closures. By the time 
you read this all of the amendments 
will have been ratified, and I would 
hope arrangements for pre- 
negotiations will be well under way. 

Brother Jim Kinlin has asked me 
to thank the people who nominated 
him for the PPG Citizen of the year 
award, which he won. He also wants 
to thank all the people in the plant 
who have supported his efforts in the 
fight against cancer. I can only say 
once again, “Well done Jimmy.’’ 
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NEXT ISSUE — NOVEMBER 6,1980 

DEADLINE FOR NEWS AND ADS — FRIDAY, OCTOBER 24,1980, at 4:00 D.m. 


FOR SALE 


"JUNIOR MISS" sewing machine, brand 
new. Soccer shoes, men s size 9, boy’s 
size 6. Kitchen table, 6 swivel chairs, 
$200. Call: 728-5503 


GIBSON GUITARS with cases. Both old. 
Excellent condition. One J-45, one LGO. 
Best offer. Call: 723-0611 


220 CHROMOLUX fan forced wall heat¬ 
er, 1500 watt, new condition. Regular 
$76. Sell for $40. Call: 723-1348 


PAIR GIRL'S ROLLERSTAKES, size 8. 
Canadian made, $48. Call: 725-4661 


1978 CHEV VAN, ft-ton, completely 
finished, 350 4-barrel, P.S., P.B., auto¬ 
matic, 26,000 miles, new tires, chrome 
mags, best offer. Call: Bowmanville 
623-4084 


75 LEMANS, P.S., P.B., V-8, 4-door. 
Call: 579-9440 


SEASONED, CUT, SPLIT and delivered 
hardwood, $120 per bush cord. Squash 
amd pumpkins. Call: Orono 983-5185 


NEW THREE-BEDROOM HOUSE NEAR 
Minden. Also lot, 134' x 325' deep. 24" B 
& WTV, Buffet, in good condition. Call: 
579-5716 


WHITE STEEL KITCHEN cabinet, $50. 
Kiso Suzuki ft size violin, $60. Trom¬ 
bone mute, $100. Steel file drawer and 
folders, $20. Call: 725-7728 


PORTABLE HUMIDIFIER, perfect for 
apartment or home. Appearance of 
stereo console, can be mistaken for fur¬ 
niture. Call: 579-0794 


WINDOWS and storm windows, 40" x 
54", 28" x 36", 24" x 40". Wooden settee, 
2' x6\ AM car radio. Boy scout trousers, 
socks. Call: 723-6554 


SIMPLICITY washer-spin dryer and 
dryer stacker set. Two years old. Washer 
needs minor repair. Harvest gold. Ask¬ 
ing $350. Call: 579-4377 


HOUND that will run deer and wolf. 
Guaranteed. Call: 723-5442 


TWO 10-GALLON aquariums, complete, 
heater, underground filter, pump, 
gravel, plants, ornaments, canopy. 
$5.00 each. Stand extra. Call: 576-3555 


1972 FORD V 2 -ton pickup, very good 
condition. Certified. Asking $1450. Call: 
Hampton 263-8474 


TV PICTURE TUBE, 25", nearly new. 
Best offer. Call: 728-7113 


74 NOVA, rebuilt 350, 300 horse head, 
600 Holley, 350 h.p. Cam., headers, 
Edelbrook torker, good body, paint. 
Many extras. Call: 728-4514 


30" GE STOVE, avocado green, auto¬ 
matic self-clean oven, excellent condi¬ 
tion, $350. Blond metallic desk, $35. 
Philips sun lamp, $60. Call: 728-2023 


1974 CHEV IMPALA wagon, 400 and 
4-barrel automatic, P.S., P.B., many 
more options. Very clean, 1973 Nova, as 
is. Call: Whitby 668-5156 


1979 GRAND LEMANS Safari wagon, 
17,000 miles, dark brown, with wood- 
grain, tan interior. 1887 pump organ, 
excellent condition. $450. Call: Ponty- 
pool 1-705-277-2234 


LADY DRIVEN, 1972, 125 CC Harley- 
Davidson Enduro, in excellent condi¬ 
tion. 1,900 miles. Asking $550. Call: 
723-7762 


HEAVY-DUTY WOOD SPLITTER on 15" 
wheels. Gas motor. Cedar fence posts, 
round rails and kindling. Call: Whitby 
668-7948 


73 MONTEGO 2-DOOR, 72,000 miles, 
302 engine, good condition, rebuilt 
carb, new dual exhaust. Will certify. 
$900 or Best Offer. Call: 576-4075 


TOY FOX TERRIER, male, born July, 
1979. Has papers and all shots. Lots of 
potential. Good colour. Call: 723-7813 


1973 CHEV BISCAYNE 4-<joor, 30,000 
original miles, good on gas and oil. 
Certified. Best offer. Call: 728-2183 


73 MONTE CARLO, 350 4-barrel, P.S., 
P.B., western rims, new paint and 
exhaust system. Power jet hockey. 
Boy’s Bauer Supreme skates, size 3^. 
Call: 728-7119 


KITCHEN SET, table and six chairs, in 
very good condition. Reasonable. Ap¬ 
ply: 90 Rosedale Avenue 


EVERGREEN TREES, young trees up to 
2 feet. Half price. Dig your own and sup¬ 
ply container. Call 728-6090 after 4 p.m. 


LADIES LEATHER COAT, ft length. 
Medium brown. Size 12. Call: 723-3690 
after 5 p.m. 


79 BUICK SKYLARK, 21,000 km., 
Roadhawk pkg. Rear defogger, V-6, 
AM-FM, excellent mileage. $5500. Call: 
723-6951 


SNOW BLOWER, Eaton’s Simplicity 
with chains, 4^ h.p. Good running con¬ 
dition. $175. Call: 725-3228 


BEAUTIFUL LOT on Maple Lake, 2 cab¬ 
ins, plus extras, paved road, swim or 
ice fish. Call: 728-8792 


1976 MINI BIKE, 65 CC Benelli, good 
condition, needs just tune-up. Reason¬ 
able. Call: 725-7249 


74 FORD Yrton V-8, automatic, P.S., 
P.B., radio, rally wheels, nearly new 
tires, needs little body work. Assorted 
rims and tires. Call: 725-7249 


REMINGTON electric typewriter, 12" 
carriage, cover and stand included. 
$150. Call: 579-9213 


ONE PAIR BAUER BLAZER 66 boy’s 
skates, used one season. Size 6'k. Best 
offer. Call: 728-0266 after 4 p.m. 


BRAND NEW G78 x 15 Uniroyal steel 
belted radial whitewall tire. Reasonable. 
Call: 723-1348 


100 SUZUKI ENDURO Ferring on the 
front, great condition. $400. Call: 728- 
7061 


YAMAHA MINI ENDURO trail bike, 60 
CC, very good condition, $225 firm. 39" 
Colonial headboard, $10. Two TV 
antennas, $15 for both. Call: 579-5083 


TWO FUR COATS, 1 black ft length, 1 
brown muskrat, full length. Call: 725- 
9479 between 9 and 5 


27" COOPER GOALIE PADS. Bauer 
goalie skates, size 6. Bauer skates, boy’s 
size 11. Good condition. Call: Whitby 
668-5588 


KIMBALL 300 ORGAN, 2 years old. Like 
new. $1000. Call: 579-2361 after 4 p.m. 


1976 CHEV STATION WAGON, certified, 
$2400. VW Beatle cartop carrier. Call: 
Port Perry 985-2840 


TWO FOLDING hardwood rocking 
chairs, one adult, one child. $15 each. 
Furnace humidifier evaporator type, 
$5.00. TV aerial, no mast, $5.00. Call: 
723-2738 


GIRL’S SIZES 10, 12 coats, pants, 
dresses, sweaters, blouses, skirts, used 
dishes, floor runner. Ladies size 12 
dresses. Call: 725-5306 


BEAUTIFUL 10" B & W Silvertone TV, 
1974 model, needs repair, $10. 3-speed 
table fan, good condition, $15. Call: 
576-6607 


MAHOGANY DINING ROOM suite, older 
Duncan Phyfe style, table, six chairs and 
buffet. Excellent condition. Complete 
set, $1300. Call: 683-2777 


14-FT. SPORTSPAL CANOE with motor. 
125 YZ Yamaha dirt bike, 1977. Various 
downhill ski equipment. Apply: 102 
Westmount Street, Oshawa 


ANTIQUE PINE dining table, pressback 
chairs. Electric heater with control. 
Electric adding machine. Older dresser. 
Hooked mat. Calf: 725-6496 


SMALL ANTIQUE OAK dresser, $110. 
Pine blanket box, $125. Boy’s skates, 
size 1 and 12. $8.00 each. Bauer Jr. Sup¬ 
reme, size 3V2, $35. Call: 723-8922 


PACKAGE DEAL TRIP with Skylark. 
$1200. Will sell for $1100. Good till July, 
1981. Call: Whitby 668-4294 


ADDING MACHINE. 1979 Impala, 
4-door, low mileage, basement window, 
22 V 2 " x 35". Aluminum, 43" x 40". Small 
bike. Hockey equipment, skates. 1979 
Honda 750. Call: 728-5070 


ELECTROHOME humidifier, $35. Coun¬ 
try and Western 8-track tapes, $2.50 
each. Call: 725-9390 


BARNBOARD, 1-inch thick, 8-12 inches 
wide. Call: Brooklin 655-4565 


KAWASAKI 400, only 5,000 miles. A-1 
condition. Bumper pool table. Less than 
a year old. Like new. Call: 728-1734 


DRAPE ENERGY SAVING, one pair 150" 
x 84" and two pairs 125" x 95". Duncan 
Phyfe drop leaf table. Platform rocker. 
Call: 728-6533 


15' x 9' CANVAS awning for mobile 
trailer. Complete with poles, ropes, 
springs and pegs. $100. Call: 723-6790 


CHESTNUT CABINET, 19 x 55 long, with 
AM-FM stereo and record player. Good 
condition. Pacific 3-brush floor 
polisher. Call: 728-9636 


WOOD KITCHEN CABINET, complete 
with stainless steel sink and taps. 12-ft. 
wide x 96" high. Call: 723-9636 


1975 CHEV IMPALA, 2-door hardtop. 
P.S., P.W., P. Trunk, map lights, 350 

4-barrel, excellent condition. $2300. 
Call: Bowmanville 623-7323 


1977 4 x 4 BLAZER, 37,000 miles. Excels 
lent condition. $4800 certified. CalK 
571-2061 


1974 OLDS VISTA Cruiser, chrome rims 
and radials TA tires, good body, 14,000 
on engine, 350 2-barrel. Call: Canning- 
ton 1-705-432-2711 


GIRL’S CLOTHES, size Junior 5 and 7. 
Gem floor polisher, heavy duty. Electro¬ 
home stereo cabinet, AM-FM and re¬ 
cord player. Call: 725-9896 


BRI7T/\NY SPANIELS, male or female, 
orange and white CKC. Registered. 
Intelligent and loving pets. Will hunt. To 
be sold as NB. Call: 728-7200 


FIREWOOD. Excellent hardwood. Dry. 
Split. Delivered. Call: Hampton 263- 
2570 


16' CATAMARAN sailboat, 29' mast, 250 
sq. ft. sail, roller furled jib, retractable 
daggerboards. 2 h.p. Evinrude long- 
shaft motor, trailer, $3500. Call: 576- 
7512 


1973 PONTIAC V-8 automatic, snow 
tires, new paint, certified. $1000or best 
offer. Call: 576-8667 


1975 350-300 h.p. motor, good for 
rebuilding, $100. Coca Cola water 
cooled pop cooler, $50. Call: 728-0314 
or 576-8667 


1973 MONTE CARLO, low mileage, new 
radiator, shocks, muffler, etc. No rust. 
Easily certified. Best offer. Call: 728- 
8406 


1980 DELUXE CHEVROLET Impala, 267 
V-8, most options except air, like new 
and still under warranty. Only 10,000 
miles. Best offer. Call: 728-8190 


USED BATHROOM fixture, sink, tub, 
toilet, soapdish, paper roller. Call: 728- 
1046 


CRAGER GT 5-spoke mags, Firestone 
SS radials, 5-inch bolt pattern, 8" x 15". 
Call: 723-0410 


TRIPLEX, northeast location, 3 two- 
bedroom units, 2 with separate dining 
room. Electric heating. All appliances. 
Building in excellent condition. Call: 
725-3152 
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SKI BOOTS, size 7. Skis, 160CM, skates, 
size 3, 4, 5 and 6. Call: 728-5705 


TURF GLIDER push lawnmower, $35. 
Munty cassette player for car, $25. Older 
model freezer, $80. Men’s bike, $45. 
Stereo stand, $20. Call: 728-2753 


LADIES ASSORTED clothing, size 14, 
good condition. Also good children’s 
clothing and footwear. Baby carriage, 
carseat, sled, priced reasonable. Call: 
728-5795 


ONE HR78-15 Firestone tire, W/W on 
wheel, five-hole, fits 73-74 Olds. $20. 
Apply: 351 Leslie Street, Oshawa. 


BOAT AND 28 H.P. motor. 2 box trailers, 
8x6 and 6x4, 8-ton and 3-ton jack: 
Rollaway bed. 15" and 14" rims. 16-ft. 
boat cover, bumpers. Call: 728-3297 


SIX-PIECE sectional living room suite, 
coffee table,'^suit rec room, etc. 
Comfortably seat 2T people. $1000. Ap¬ 
ply: 213 Montrave AveV, Apt. 8, Oshawa 


1979 YAMAHA SNOWMOBILE, low 
mileage, cover, $1500. 1975 Chev Im¬ 
pala 4-door, hardtop, air, certified, 
$1500. 1971 Plymouth Satellite, $1000. 
Call: 1-705-277-2504 after 7 p.m. 


LADIES GOOD GREY TWEED wool suit, 
size 16. Like new. C$H; 728-8516 


197$ MX100 YAMAHA motor cross bike. 
1978 70 Honda Mini Trail bike. Excellent 
shape. Call: 576-6878 or 728-8748 


VIKING STEREO PHONO with matching 
speakers (2) compact 28" x 15". Four 15" 
x 8" white spoker rims, 6-bplt Chevy. 
Call: 728-3639 


EQUALIZER TRAILER hitch, $75. Trailer 
axle, hubs, springs and three rims, $50. 
Call: Bowmanville 623-3434 


BOYS AND GIRLS ice skates, good 
condition. Firewood, $30 per face cord 
delivered, 16" logs. Call: 723-0544 


COMPLETE SET OF HOCKEY equip¬ 
ment, $20. Wringer washer, in good 
condition, $40. Call: 725-8890 


74 GMC Suburban, P.S., P.B., auto¬ 
matic, V-8, new brakes, new tires (5), 
recent tuneup. Runs good. Body good 
to fair. Call: 576-2295 


1979 CHEV HALF-TON 6-cylinder, stan¬ 
dard, power steering, radio, low mile¬ 
age. $4800 firm. Call: Orono 983-5448 


TWO PAIRS DRAPES. 125" x 95", 
brown/beige, 1 year old. Currently sel¬ 
ling for $290. Will sell both pairs for 
$150. Call: 579-8019 


TWO ALUMINUM DOORS, one 2'8" x 
6'8" and 2'10" x 6'10". All accessories. 
Call: 723-7319 


1979 CHEV WINDOW VAN, fully auto¬ 
matic, undercoated. Reasonable. Call: 
723-3960 


APPROXIMATELY 9x5 picture window, 
screen and storm window included, 
good condition, $160. Quebec wood- 
stove, $75. ft bed frame. Call: Whitby 
668-8675 


PROPANE SPACE HEATER, 45,000 
BTU with automatic blower and tank, 
$100. Call: 576-2976 


GENDRON BABY CARRIAGE, excellent 
condition, $40. GM child’s car seat, $10. 
Call: 728-9096 


FIREWOOD hardwood, dry, split and de¬ 
livered. Call: 576-4112 


PICTURE WINDOW, thermo pane, ap¬ 
proximate size 5' x 7'. Asking $150. Call: 
372-8176 


TWO SETS DRAPES, melon gold col¬ 
our, 1 pair 84 x 100, $30.1 pair 84 x 144, 
$40. Call: 723-3977 


1977 CHEV BLAZER, 4-wheel drive, 400 
4-barrel engine, P.S., P.B., 22 options. 
$6000 certified or best offer. Call: 728- 
9523 


SHORT PIECES of lumber, 2x4 etc. 
Used but in good condition. Also elec¬ 
tric coffee perc. Pepper squash. Call: 
Bowmanville 623-5749 


ALUMINUM DOOR, size 34 x 82. Folding 
bed. Stainless steel single sink. Bath¬ 
room sink. Beige carpet, 10 x 9. Best 
offer. Call: 723-4954 


1979 EL TIGRE Arctic Cat 500, Free Air, 
low mileage. Call: Port Perry 985-3437 


MEN’S BEIGE SUIT, new condition, size 
44 waist, fits height 5'7", $30. Call: 725- 
1602 


ROSSIGNOL cross-country skis, pole s, 
bindings, Munari leather boots, size8 1 /?. 
Never used. $130 for complete outfit. 
Call: Newcastle 987-4276 after 6 p.m« 


14-FT FIBERGLASS CANOE (like new). 
Roof racks, 3 paddles, 2 adult, 1 child’s 
life jacket (like new). Asking $175. Call: 
Bowmanville 623-91^6 

KITCHEN CHROME TABLE and four 
chairs, $125. 1 year old. Call: 723-0958 
or 723-3578 or apply: 134 Cabot St., 
Oshawa 


GIRL GUIDE UNIFORM, size Medium, 
$12.50. Coveralls, new brown cord, size 
14, $7.00. Brown shoes for Guide, $7.00. 
Call: 723-1727 


DOWNHILL SKI EQUIPMENT, Olin MKII 
skis with Soloman 444 bindings. Nor- 
dica boots, size 9% poles. Used one 
season, $210. Call: Newcastle 987-4579 


77 MONTE CARLO, 305 2-barrel, air, 
P.S., P.B., swivel bucket seats. White 
leather interior. Excellent condition in¬ 
side and out. Call: Bowmanville 623- 
6509 


1977 NOVA 4-DOOR, 6-cylinder with 
automatic transmission. New condition. 
Only slightly over 5,000 miles. $5000. 
Call: 725-2719 


CHILD’S SNOWMOBILE SUIT, 1-piece, 
size 4. Child’s white buckled overshoes, 
size 8, both like new. Girl’s ice skates, 
size 3-4 years. Call: 576-0463 


CHESTERFIELD AND CHAIR, high back 
traditional. Very good condition, $250 
or best offer. Call: Whitby 668-8400 


ROLLER SKATES, size 8, never worn, 
$50 or best offer. Judo suit, size 3, $10. 
Call: 728-0705 


1970 650 BSA. Lots of parts included. 
Call: Bowmanville 623-1173 


1979 20' MOBILE HOME, sleeps six, 
Glendale GMC Vandura, $18,000. Call: 
723-1343 


SNOWTIRES ON WHEELS, G78 x 15, fits 
Ford pickup. Dewatering pump, one ft 
suction and discharge, 6 h.p. Brigs & 
Stratton engine, lift 25'. Call: 728-8208 


HATCHBACK VEGA, Ziebarted, auto¬ 
matic, radio, snows. 1973, with 40,000 
original miles. Excellent condition. Ask¬ 
ing $1100 certified. Call: 728-3680 


Continued on Page 7 
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WHEELCHAIRS 


HOSPITAL 

KDS 


WALKING AIDS 




PATIENT 

LIFTS 




BUY OR RENT 


EVERYTHING FOR THE SICKROOM 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728*1112 


Most of this equipment is covered by G.M. Benefits. 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

' "Before you buy 
give Starr a try” 

576*1918 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 —987-5174 



Caps available for all makes and models 
Mini Campers — Fiberglass Caps, 
Aluminum and Wood Caps 
T Box Covers — Slide-in Units 
Built for Canada by Canadians 
Bring this ad for a $10.00 Discount 
We are a Superior Propane Refill Centre 



iiiiiiiiiiiiiiiiiiiiifiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
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Kisil Fuel 
Oil Ltd. 


Steve Kisil Heating 
& Air Cond. Ltd. 


We install furnaces, 
air-conditioning, 
electronic air-cieaners 
& humidifiers 


SALES & SERVICE 

Heating Oil, Diesel & Stove Oil 
Equal Payment Plan 
Efficiency Test 
Automatic Delivery 

We are an Independent Dealer 
and purchase our oil 
through PETRO-CAN 

Extra Benefits provided for 

UAW Retirees, Senior Citizens 
& Co-Op Members 

IIHIIIIIIIIIIIIIIIIIIIIIIIMIIIIIIIIIHIIIIIIIIIIIIIIIIMII 

For More Information Call 
728-5138 or 725-6201 

iiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

Steve Kisil, President 

Ed Kowalski, Representative 

immiiiiiiiiiiiiiiiiiimiiiiitiiMiiimiiiiiiiiiiiiiiiii 

Attention 

Ontario 

Youth 

The Durham East and 
Oshawa NDP Riding Associa¬ 
tions are conducting a program 
to attract people 25 years old 
and under, to start a Local 
Youth Club. 

Plans are currently under 
way to attend the Ontario NDP 
Provincial Council meeting in 
Toronto, October 18,1980, and 
then join the OFL “Ontario Can 
Work” protest on Queen’s Park 
immediately following this 
meeting. 

If you are interested in joining 
the Oshawa and Durham East 
NDP Youth Group, please call 
the Area Council at 723-5917 or 
Andrew Lauer at 728-6666. 



You’re a V.I.R 


at Green & Ross! 

Use your union card for savings on tires and automotive products by the famous 
names you ve come to know and trust. Usa it tor honest, reliable service you can count on, 
too. For 48 years we've run our business wth integrity, offering you the best products and 
service at the best possible prices. In fact, we've passed the strict testing required, and 
are fully approved by the O.M.L. We stand behind every job we do with our exclusive 
written Green A Ross warranty. 


TIRES 

Goodyear, B.F. Goodrich, General. 
Seiberling and many other famous 
name tires; also mag wheels and 
performance tires. 

10% TO 
20%OFF 

GOOD'/VEAR 

DlFGoodrich 




OIL, LUBE AND 
FILTER 

Up to 5 qts. 

Gulf Oil, 1 
Purolator filter, 
lubrication 
labour. 


11.25 

MOST CARS 


TUNE-UPS 

10% OFF 

our competitive prices on 
parts and labour. 


BRAKES 

10% OFF 

our competitive prices on parts 
and labour. 


Call for a quote on your needs 


Green & Ross 

The Car Cane Store 
Oshawa 

534 Ritson Rd. S. Just north of 401 
728-6221 


REG. TRADE MARK OF GREEN A ROSS TIRE CO. LIMITED All major cradlt cards accaptad. 


THE^, 



J SHOPPE 



DO YOU OR YOUR FAMILY 

WEAR OR NEED GLASSES OR CONTACT LENSES? 
GET RID OF THE DEDUCTABLES AND EXTRA 
CHARGES YOU NOW PAY. 

drop IN AT THE eye SHOPPE 

(THE OPTICAL LAB) 

16 KING ST. E., OSHAWA 
FOR ALL YOUR OPTICAL NEEDS 


SAME DA Y SERVICE ON A NUMBER OF GLASSES 

OVER 300 FRAMES AVAILABLE 


OPTICAL LAB ON SITE TO GIVE YOU IMMEDIATE SERVICE ON GLASSES, 
REPAIRS, ETC. 

MONEY BACK GUARANTEE IN EFFECT IF YOU FIND WORKMANSHIP 
FAULTS WITH THE PRODUCT YOU PURCHASE. 

MAKE IT A POINT TO COME IN AND SEE US 
YOU ARE UNDER NO OBLIGATION TO BUY 

OPEN 6 DAYS A WEEK 


WHITBY TRAVEL 


ONTARIO 

TRAVEL 

MXJSTRY 

CONFERENCE 


* 



SPECIALIZING IN ABC CHARTERS TOURS 
8i HOLIDAY PACKAGES. 

REGISTERED & BONDED FOR YOUR PROTECTION - R 1067984 
GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 


668-5555 




• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 
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Skilled Trades Report 


By JUNIOR McMULLAN 
District Committeeman 

I have just returned from my vaca¬ 
tion, travelling through Quebec, 
New Brunswick, Nova Scotia and 
Prince Edward Island. In fact, I am 
still on vacation 
for one more 
week, but I felt I 
should report to 
all you trades¬ 
men that our 
Skilled Trades 
Dance will be 
held on Satur¬ 
day, Nov. 22, 
1980. Supper will 
be served at 6:30 
p.m., and of 
course the liquid refreshments bar 

will be open for your pleasure. The 

price for the tickets are $7.50 a 
couple for supper and dance. As you 
all know, we have only 160 tickets 
for sale, so if you are interested in 
going, please contact your Com¬ 
mitteeman right away. 

When I receive the tickets, I will 
distribute them fairly between the 
North and South Plants. You must 
remember that all tradesmen have 
first chance to purchase a ticket prior 
to friends. Every year, our dance has 
been a sellout, plus a wonderful eve¬ 
ning, so please make your intentions 
known early. 

Due to the questions I have been 
asked regarding who is eligible to 
purchase tickets, the answer is “if 
you are a tradesman or apprentice”, 
this is the only requirement needed. 


This is our dance for District No. 10 
Skilled Trades. 

ELECTED — ZONE NO. 39 

The Alternate for this zone has left 
GM for employment/in the USA. 
When I return to work, I will contact 
George Cox, the Committeeman, 
and the Election Committee on the 
date we can hold this election in the 
North Plant. 

TOOLING — MOULD MAKER 

This is a new classification from 
the USA, and the rate of pay could be 
17 cents per hour above the Tool and 
Die Maker. I have been informed by 
the Committeemen who have been 
representing the Tooling Depart¬ 
ment on what some Supervisors in 
the Tooling feel they can do with this 
classification. The Supervisors feel 
they can separate our trades and 
start a non-interchangeable group for 
overtime, etc. Well, they will have 
one big problem. I feel we have had 
enough of these so-called specialist 
groups. So, please have patience, 
and I feel you will be well satisfied 
with the final settlement. 

NOTE: Contrary to any rumours you 
hear in the plant, I am having no 
problems with the present Execu¬ 
tive. In fact, they have offered any 
help needed. 

/ - 

Got a 

GRIEVANCE 

see your steward 

V_._ 




Battery and CKD 
(Export) 


By JACK WHALEN 

District No. 8 

There has been a lot happening in 
our District and I will start with 
CKD. As you know, I was in Mon¬ 
treal for the Intra-Corporation 
Council meetings and on my holi¬ 
days when you all came back from 
yours. It seems I have not been 
around much, but will make this time 
up. In my last article I told of CKD 
going up and lo and behold now am 
goint to say and try to explain that we 
are now going down. 

We know that the export opera¬ 
tions depend solely on South Ameri¬ 
can countries such as Venezuela, 
Zaire, Colombia and so on. These 
countries being not as developed, 
especially industrial-wise. Colombia 
has cancelled 4,000 jobs and this has 
affected us in the way of a layoff. We 
have 38 people laid-off as of Sep¬ 
tember 19, 1980. Of these people, 15 
would not hold in Division 10, as you 
need 1963 seniority to do so. 

I have been talking to Fred 
Popham, Harold Hammond, Jerry 
McCarten and Labour Relations 
Rep. Rick Jess on our scheduling to 
find out why we are working over¬ 
time and have 38 people laid off. 
Reasons given as follows: 

1. The car and truck assembly lines 
are getting our stock and we are run¬ 
ning short and behind schedule, 
especially in the “ F and Rux’ ’ areas. 

2. There is the right manpower as of 
today to build our volume of 240 
units per day. I stated I do not like 
this overtime at all with this layoff 
and looking at the schedule asked for 
ANY good news! By the second 
week of November there should be 
12 people back and by the second 
week of December will be all 38 
back, plus more hiring. Hard to 
believe? 

GRIEVANCES 

There is a couple of grievances I 
will be meeting with Jerry McCarten 
on and there are two I have moved to 
the second step. On one grievance by 
our past district, on posting an up- 
to-date seniority list on the seniority 
board, I have corrected this plus 
have an agreement to post ALL 
Dept. 45 employees on a separate 
list. I was very surprised this had 
never been agreed to before. I will 


try to keep the Brothers and Sisters 
up to date and informed at happen¬ 
ings coming up in CLD as I can. 

SYMPATHY 

On behalf of all the Brothers and 
Sisters in CKD I express deepest 
sympathy to Mrs. Henry Lee, Dave, 
Jim and April. Henry retired from 
CLD about two (2) years ago and 
leaves many friends. 

In Department 20 things are very 
unsteady to say the least. The con¬ 
ventional type battery is being 
phased out and there is thirty-eight 
jobs that could be affected. I raised 
about the hiring of nineteen (19) new 
people in view of this. Frank Hooper 
and myself went through the 
schedule to explain “Why” to me! 
Well, service wanted 10,000 bat¬ 
teries right away and that is why the 
sudden overtime. Canadian Tire or¬ 
dered batteries for the next four (4) 
months and now want whole order 
by November 3, 1980 at the latest, in 
their warehouses. Oshawa Battery 
will be shipping nine hundred (900) 
batteries per day to the United 
States. 

I stated to Frank, this will not help 
us when there probably will be a 
lay-off by the second week of 
November. I suggested he have the 
people in — to explain this and for 
Management and the Union to sit 
and work the details out. I want to 
know the numbers, any job open¬ 
ings, etc. 

GRIEVANCES 

I should have all grievances resol¬ 
ved or moved up in the procedure by 
the time you read this. The safety 
boot grievances have been sent from 
the fourth (4th) step to the Health 
and Safety committee. Hopefully 
these will be resolved soon. 

SENIORITY 

Seniority is what our Union is built 
on and should always be fought for. 
Our chairman Phil Bennet is a firm 
believer in this and I see him prove it 
every day. I think we have a good 
Chairman. I, nor he, believes in 
Management judging on heresay on 
individuals for any promotion or job, 
and feel we would have a lot less 
trouble if seniority came first to 
mind. 


MEDICARE : 

Health Coalition wants Implementation 

of Hall Report 


OTTAWA (CPA) — The Cana¬ 
dian Health Coalition, which speaks 
on behalf of some 35 organizations 
representing a broad spectrum of 
Canadian society, has called on its 
member organizations and Cana¬ 
dians in general to press for the 
implementation of former Justice 
Emmett Hall’s report on Medicare 
and warned them not to let other im¬ 
portant national issues, such as the 
constitutional discussions and 
energy negotiations, kill their con¬ 
cern for the future of health care. 

The coalition’s Chairman Jim 
MacDonald, who is also social and 
community programs co-ordinator 
for the Canadian Labour Congress, 
said the coalition endorses most of 
Hall’s major recommendations. 

“We particularly welcome Justice 
Hall’s recommendation that doctors 
not be permitted extra billing to pa¬ 
tients if they want to remain within 
the scope of the Medicare Plan, as is 
already the case in Quebec, as well 
as the recommendation that Medi¬ 
care premiums be phased out in the 
three provinces that charge them 
(Ontario, Alberta and B.C.) in favour 
of using general tax revenue which is 
fairer for everyone concerned,” 
MacDonald said. 

He added however that the 
phasing-out period should not ex¬ 
ceed two years, instead of the five 
years recommended by Hall. 

MacDonald said the coalition also 
agrees with Hall’s view that physi¬ 
cians should be adequately compen¬ 
sated for their services. “But we be¬ 
lieve that Justice Hall should have 
more strongly emphasized the need 
for good-faith bargaining by both 
medical associations and provincial 
health ministries,” he said. 
“Experience has shown that when a 
system provides for compulsory ar¬ 
bitration, often neither party is pre¬ 
pared to submit to the give-and-take 
that is so necessary for the success¬ 
ful conclusion of negotiations, be¬ 
cause they both wait for the outside 
arbitrators to settle the matter.” 

Rather than compulsory arbitra¬ 


tion, “the coalition hopes the prov¬ 
inces will take into account such 
other final settlement options as 
mediation, conciliation and even 
voluntary binding arbitration — and 
be prepared to accept the results 
themselves.” 

WitK respect to the coalition’s 
other objective — improving the 
health care system — MacDonald 
noted that Hall quotes “copiously 
and approvingly” from submissions 
he has received in this regard, includ¬ 
ing the creation of more community 
health centres, chronic and 
convalescent-care beds, nursing 
homes, home care programs, greater 


By JIM STEPHENS 

Brothers and Sisters of Zone 51, 
we have now been back to work for 
seven weeks and the Hardware Line 
is still in a turmoil over the Standards 
on quite a few jobs. Apparently this 
Company is not aware that slavery 
has been abolished. We have several 
jobs that are right on the line speed, 
and a few that are over line speed. I 
have had a few meetings with 
Brother Tom Hoar, committeeman 
on Shift No. 2 and hopefully between 
the two of us we can rectify this 
situation. As these standards dis¬ 
putes are very time consuming I have 
fallen behind on sonic, of my calls. 
But this, too, is being corrected and 
hopefully by the time this is read 
things will be back to normal. 

In the Committeeman Call Book 
over the last month and a half there 
are perhaps 20 calls on Benefits such 
as S&A, SUB and UIC, these calls 
are not taken by the Committeeman, 
but are to be taken by the elected 
representatives of these jobs. So 
when you request your foremairfor a 
Benefit Rep: tell him what it’s for and 


use of nurses for many medical pro¬ 
cedures and their direct payment 
under medicare, and a greater use of 
para-professionals. But, MacDonald 
said. Hall’s recommendations lack 
specifics in this area, as well as in the 
area of health care for native people 
and in remote areas. 

Meanwhile, doctors across 
Canada have angrily denounced the 
Hall report. Dr. Norman Rigby, 
executive director of the B.C. Medi¬ 
cal Association, said that the report 
is a socialist document which 
recommends the civil conscription of 
doctors in government service with¬ 
out the option of private practice. 


he will get in touch with the right 
party. 

We have had a problem on safety 
boots in a couple of groups. After the 
boots were issued a few people de¬ 
cided to remove the metatarsal 
covering. These people have now 
been informed that the boots have to 
be repaired at their own expense. 
When you receive a pair of boots, the 
Company then considered it a condi¬ 
tion of employment just as safety 
glasses are, and are to be worn at all 
times. 

I would also like to inform the 
Brothers and Sisters on what hap¬ 
pens with grievances. It is the Com¬ 
mitteeman’s job to take the griev¬ 
ance through the first and second 
steps. The grievance then goes to the 
third step with the District Com¬ 
mitteeman and Chairman. At this 
point it is out of my hands. But 
Brother Gray has kept me informed 
as to the progress of each grievance 
and when I get tfiis report I then in¬ 
form the grievor what has happened, 
win or lose you will be informed. 


Truck Plant 
Zone 51 News 
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News And Views From Parts 


By BURT BUSKER 
District Committeeman 

QUALITY WORK 
LIFE MEETING 

A quality work life (Q WL) meeting 
was held on August 20, 1980 between 
top members of Parts Management 
and our International Union 
Representative, 
Brother D . 
Tyce, Chairman 
Phil Bennett and 
myself. This 
QWL meeting 
was the first of¬ 
ficial meeting 
held with Parts 
Management, 
and proved to be 
very fruitful. 
There are pre¬ 
sently 65 plants in the USA UAW 
who have adopted the quality work 
life system, and the workers have 
indicated to be satisfied with the 
QWL program. One article of The 
Oshaworker will not explain in full 
detail what quality work life is all 
about. In our first meeting, we only 
scratched the surface, and we agreed 
to continue in having more meetings 
on this subject matter to explore the 
QWL program. 

During the 1979 nego¬ 
tiations, I held several discus¬ 
sions with the Company and our 
International Union Representatives 
on the same matter. As a result, an 
agreement was reached to allow all 
Parts workers to have access to the 
cafeteria during work hours to con¬ 
sume food or drinks when the 
cafeteria is built. Furthermore, we 
held discussions about the work load 
for a worker in Parts & Service. The 
Company agreed with me that no 
standards would be set for opera¬ 


tions in Department No. 1. Manage-" 
ment assured me in writing that Parts 
workers are to perform a fair day’s 
work for a fair day’s pay. One aspect 
of the quality work life is to form a 
trust between all parties concerned. 
For instance, a worker should be 
able to be left alone to perform a fair 
day’s work for a fair day’s pay with¬ 
out the harassment of any Super¬ 
visor. Insofar as I am personally 
concerned, I feel that a worker 
should not be approached by a Local 
Supervisor if he has stopped his 
work assignment to consume a cup 
of coffee, smoke, or chat with a fel¬ 
low employee for a few minutes, 


We in the UAW, believe that 
without a strong social con¬ 
cern and strong social action, 
unionism runs the danger of 
becoming, as we say, part of 
the problem rather than part of 
the solution. Let me em¬ 
phasize, not as an agent of na¬ 
tional interests narrowly 
defined but in the exercise of 
world citizenship, in coopera¬ 
tive attempts to lay the founda¬ 
tions of a peaceful and just 
world community. 

— Doug Fraser 

LOCAL 222 UAW 

EDUCATION 

INSTITUTE 

Oct 25, 26, 1980 

LOCAL 222 HALL 
44 Bond Street East 
Oshawa, Ontario 


providing the employee has per¬ 
formed a fair day’s work for a fair 
day ’ s pay at the' completion of a shift. N 

RENOVATE WASHROOMS 

Parts Management has agreed to 
renovate three warehouse wash¬ 
rooms in their entirety, such as in¬ 
stalling new urinals, stools, tiles, etc. 
The washrooms, at Aisles 310 — 
Column K29 — Column N35. and 
Aisle 180, Column K22 will be 5 reno¬ 
vated. Your co-operation would be 
appreciated while they are under 
construction. 

CONSTRUCTION OF CAFETERIA 

By the time this article appears in 
The Oshaworker, I will be setting up 
a meeting with Management (to in¬ 
clude our Chairman) to get construc¬ 
tion going on the negotiated 
cafeteria. Parts Management have 
shown me the blueprint of the cafe¬ 
teria which will provide adequate 
seating capacity for 200 employees. I 
was informed that the corporation 
had approved funds to build the 
cafeteria in two stages. The first 
stage is to build the structure of the 
cafeteria with furniture and vending 
machines installed, the second stage 
will be to implement the hot food 
counters. Employees will be allowed 
to enter the cafeteria to consume 
food or beverages from machines 
during working hours prior to its 
complete installation. Our present 
cafeteria may still be used until such 
time as our cafeteria is in complete 
operation, as past practice. 

THOUGHT FOR THE WEEK 

Believe in Jesus Christ as your 
personal Saviour without delaying 
any longer. No one knows whether 
he or she will see tomorrow, so it is 
important to decide for Christ before 
it is eternally too late. 
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With Sadness in My Heart 



By JOHN KOVACS 
Committeeman Zone 54 ' 

Fathers and husbands die every¬ 
day, but when you don’t know a per¬ 
son, the thought doesn’t stay with 
you very long. It is depressingly dif¬ 
ferent when you 
have a Brother 
working side by 
side with you for 
years, and 
suddenly he 
dies. George 
Heath was a 
Brother in every 
sense of the 
word. His sud¬ 
den departure 
left a hollow 
emptiness on the Engine line where 
he worked as a Groupleader. In the 
10 years I represented George, I 
have not heard one complaining 
word about him from anyone. 
Everybody around him respected 
him. Moreover everyone loved him. 

Those of us who have been fortu¬ 
nate enough to know him all through 
the years, are richer. On behalf of all 
of usjbut specially the Engine line 
group where George worked, we 
offer Mary his loving wife and his 
four lovely daughters our deepest 
sympathy! May God comfort you all 
at this sad, sorrowful time. 

Among these pages you’ll find 
Mary’s eulogy. I have acquired it, 
and with her permission I asked our 
editor to print it in this issue. As 
much as we all knew and loved 
George, we didn’t know Mary 
Heath. As you’ll see — she is a 
thoroughly remarkable woman. 

A CONTRACTUAL OBLIGATION 

Some of the shortcomings of the 

THANK YOU 

A thank you to the brothers and 
sisters who organized and gave at my 

plant gate collection. I thank you 
sincerely for my family and myslef. 

Mike Robertson 


present Management of the Car As¬ 
sembly Plant is the fulfillment of the 
promises which we received 
(through signed letters) during the 
1979 Negotiations. 

Let me give you some examples: It 
is exactly seven weeks ago when I 
approached Elmer Beddome to re¬ 
place the rubber mattings on the 
south side of the X-chain. These 
mattings were put down more than 
two years ago and they are full of 
holes and tears. With the new frame 
coating method (its dripping off the 
frames) these rubber mattings have 
to be replaced. The contractual letter 
says that the Company will maintain 
all existing mats. Elmer Beddome 
tried everything, including putting 
some into the lay tank to clean it off. 
Nothing would take this wax off, and 
the one they put in a lay tank com¬ 
pletely disappeared. 

Finally some three weeks ago your 
Chassis Plant Committee ap¬ 
proached General Superintendent D. 
McKenzie, with a dozen problems 
facing us in “A” Chassis Plant. This 
rubber matting was also discussed. 
We also received some verbal com¬ 
mittments from him. Three days 
later the replacement of the mats 
were OK’d by Beddome, and the 
paper work was sent over to the sup¬ 
ply room. 

As late as last Friday (Oct. 3rd) I 
received an answer from a Brother 
who works there: “We haven’t had 
one inch of Rubber matting in stock 
for some time, and I have no idea 
when we’ll get any.’’ 

It is just one example. The same 
goes for shop coats and Coveralls. I 
have a Brother who has been waiting 
for shop coats since May 3rd. My 
patiencejust ran out. By the tim^you 
read this column I talked to Joe Fegg 
our Plant Manager, and will process 
individual grievances. 

CPHL RESURRECTED 

In my previous column I told you 


that the Chassis Plant Hockey 
League folded. Partly because I had 
resigned as President after 16 years 
working for the League. It is with 
utmost happiness, I’m reporting to 
you that the League will not fold 
after all. My good friends Bobby Del¬ 
ves has taken over as President, and 
Brian Keith as Secretary Treasurer. 

The draft was carried out and regu¬ 
lar season play commences October 
20th, 1980. The games will be held in 
the Civic Auditorium, game time 
3:15 a.m. Monday to Thursday 
whenever we are on the night shift. If 
you would like to have a schedule 
contact Bob Delves or Brian Keith. 
Both working in the No. 2 Group on 
the Engine Line. I have promised 
that I will provide the publicity for 
the League. So I will give some 
coverage in my later columns. I wish 
all the players an enjoyable healthy 
season. Good Luck to all. 

PERSONAL COMMENT 

It is strickly my opinion, and I can 
no longer stay silent. Most of you 
who read the local papers have 
noticed a rash of unadulterated gar¬ 
bage, directed against some of our 
democraticly elected leaders. I have 
no caucus affiliation. My only con¬ 
cern is towards the people I repre¬ 
sent, and keep our L[nion strong for 
the benefit of all of us. It is most 
disturbing to see some of these so 
called Union Representatives who’s 
only way of seeking power is malici¬ 
ously destroying the good name and 
honest reputation of our Local 
Union. 

Most of the Local Public doesn’t 
understand what is taking place. I 
have been waiting to see if anyone 
would answer these hooligans, but 
then again, why would one lower 
himself to their level. I know that 
most of the people I talked to 
strongly disapprove of this back- 
stabbing publicity. We do have a 
paragraph in our bylaws — “Unbe¬ 
coming a Union member’’. Maybe it 
should be tested. 


SWAPS 

Continued from Page 4 


ANTIQUE TABLE and six chairs. Call: 
579-3974 

WHEEL DISCS, 15-inch, complete set. 
Option POI for Chev truck. Call: 728- 
8684 

*77 PONTIAC VENTURA, 26,000 miles, 
V-6, P.S., P.B., $4000. Call: 728-9646 
after 4 p.m. 

TWO WINEMAKERS, including grape 
crusher and grape presser. Medium 
size. Call: Whitby 668-8148 after 6 p.m. 

PROPANE HEATER, 4000 BTU for 
camper or van. Heater for van with 
double vans, from school bus. Brass 
fire screen, 36 x 28. New last year. 
Call: 725-8460 

FRIGIDAIRE automatic washer, good 
working condition. Call: 725-3846 

1977 YAMAHA RD400, new in 79. 3,000 
km. Immaculate, $1300. Call: 723-7940 

1978 VW RABBIT, automatic, AM-FM 
radio, rear defroster, very clean, A-1. 
Call: 723-9488 

WISCONSIN 4-cylinder air cooled 
motor, complete with clutch, gear box. 
$150 or best offer. Call: Orono 983-9120 

1965 VIVA VAUXHALL, 48,000 miles, 
4-speed, 4-cylinder, no rust, new paint, 
metallic blue with white stripes. Good 
condition. Best offer. Call: Bowmanville 
623-7227 

"BROTHER” portable electric type¬ 
writer. Call: Orono 983-9454 

39" JENNY-LYN BED, occasional chair, 
carpet sweeper, hockey game, chem¬ 
istry set, rear seat speakers, 5-gallon 
water jug. Call: 728-6317 

HALL CLOTHES TREE, new, $20. 1972 
Chev Impala, in good condition, $1500. 
Will certify. Call: 728-2538 

100,000 BTU oil furnace, 200-gallon oil 
tank and ductwork, $250. Call: 579-6466 


PAIR OF STUQIO LAB speakers, 100 
watts, lifetime warranty. Like new. $450. 
Call: Port Perry 985-2919 

TOP GRADE CEDARS for hedges. 
Ladies white skates, size 5. Crib mat¬ 
tress, in good condition. Call: 728-2098 

79 CHEV VAN, standard, vinyl bucket 
seats, complete with Deluxe retractable 
seat belts and stands. Buckskin colour. 
Best offer. Call: 576-8427 

GOOD CONDITION; clean mattress, box 
spring foundation, headboard. Reason¬ 
able Westing house alarm clock. Jewel¬ 
ry. Small household items. Calf: 723- 
6807 

CS 22-FT. SAILBOARD, fiberglass, 
sleeps four, galley head, 9.9 Evinrude,- 
many extras. Excellent condition. Call: 
723-6252 

1972 SKI-DOO ELAN, single cylinder, 
good 250 motor and transmission, runs 
well, good tires, needs minor body 
work. $450 as is. Tea wagon (O/D). 
Pump organ. Call: Newtonville 786-2925 

PLYWOOD PACKING BOXES with lids, 
$1.00 each, 24" x 12" x 17". Green pep¬ 
pers, 25c lb. Sweet ones and hot ones. 
Call: 725-6473 

GIRL’S AND BOY’S SKATES, boy’s par¬ 
ka, ladies pure wool jacket. Universal 
rims. Child’s sleigh. GM shock. Piano. 
Call: 728-2601 

26" FRANKLIN STOVE, screen, grate, 
also heatalator, asking $85. Also wheel 
well headers for 55, 56-57 Chev. Call: 
797-2586 

GIVEAWAY 

GERMAN SHEPHERD and lab male 
dog, 7 months old, to good home. Has 
had all needles. Call: 576-1076 

WANTED TO BUY 

BOY’S ROLLER SKATES and boots, 
size 2. Call: 728-9900 

WEDDING GOWN, in good condition. 
Size 11-12. Call: 723-9667 



GEORGE DENNIS HEATH 1932-1980 


I do not know if this is proper. I do 
not know for protocol. Quite frankly 
I simply do not care. It is something I 
want to do. It is something I have to 
do. When great men die they are 
eulogized, and my husband was a 
great man. Oh — he may not have 
been very tall, but while here on 
earth, he was a giant. For those of 
you that were lucky to meet him — 
you liked him, and those of you that 
were fortunate enough to really get 
to know him — you loved him. He 
was a simple man who saw the 
beauty in the sun’s rays. He could'&t 
and stare at the stars for hours and 
they were his heavens. He could pick 
up a fallen leaf from the ground or a 
piece of bark that had been taken 
from a tree and tell you a story. 

He died where he wanted to be — 
on God’s land in God’s hand. 

Children loved him. Everyone's 
children. He took the time to talk to 
them and more important he took the 
time to listen to them and he played 
with them. So often as we grow up, 
we forget how to play. He never did. 
My mind goes back a few years to the 
Lord Elgin School playground — 
you could see a heap of arms and legs 
of all sizes and there on the bottom of 
that heap was good old Mr. Heath! 
He loved it! 

He never required a great deal for 
himself. He only wanted to see 
smiles on our faces, good food on his 
table and his door was always open 
and he was always ready to share it. 
He could walk with kings, he could 
relate to the less fortunate or he 
could sit by the old folks for hours 
and be at peace. 

He was not a millionaire, but he 
died a very rich man. He always said 


he could do no better for a wife and 
he was blessed with four beautiful 
daughters who would one day bring 
him four beautiful sons. He lives on 
in each and every one of them. In 
their artistic abilities and their beauti¬ 
ful singing voices — all from him. 
Stephanie, your lovely gentleness it 
comes from your Dad. Andrea, your 
beautiful laughter — may it sound 
forever, and Zoe, your participation 
and your success in the world of 
sports made your Daddy a champ¬ 
ion. Jennifer who is not here with us 
right now, but is waiting at home, 
your sunny good nature and your 
love of life from your Daddy. When I 
was in High School I wrote a speech 
and I won with it. The closing of it 
comes to me now: “For they who die 
young are always enshrined in the 
heart of those who loved them and in 
that way they are blessed’’. God 
bless you all — tomorrow may it 
dawn a brighter day. 

(Editor’s note): This eulogy was deli¬ 
vered by Mrs. George Heath at her 
husband’s funeral services on Mon¬ 
day, September 29th, 1980. 


ELECTRIC CHAIN SAW, one Vk h.p. 
Call: 725-9487 after 4 p.m. 

MEDIUM SIZED CHAIN SAW, plus oil 
space heater. Call: 725-6785 

BANDSAW. Set of pressed back chair or 
singles. In any condition. Call: 723-8220 

RIDER WANTED 

CAR GOING TO CHATHAM, N.B. on 
October 24th. Looking for person(s) to 
share driving. Call: 728-3042 after 5 p.m. 


FOR RENT 

-;■ ■ 

TWO-BEDROOM COTTAGE, kitchen, 
living room, on Ragged Lake near Coe 
Hill. Good deer area. $50 per week. Call: 
725-4339 

INSIDE STORAGE FOR BOATS and tent 
trailers. $65 for winter season. Call: 
Bowmanville 623-1297 

ROOM AND BOARD 

FOR TWO GM GENTLEMEN willing to 
share room with single beds. Working 
on Shift No. 2. Close to bus, downtown, 
Shopping Centre. Non-drinkers. Call: 
723-2115 


FOUND 

SET OF GM KEYS on ring with bottle 
opener. Wilmot Creek south of Orono. 
Call: 728-1046 


SERVICES 

ABORTION REFERRAL. Call: 728-3242 

IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
579-1121 


GM Insurance Report 

taken his advice on more than one 
occasion, there would be one less in 
our family presently alive. 

Dr. Bayne never married. He 
loved each child that he treated as if 
they were his own. He was truly a 
great man who cared about his fellow 
human beings. I believe that there 
are literally hundreds of people that 
wouldn’t be alive today if it wasn’t 
for the dedication and medical skills 
of “Dr. Jim’’. 

Some of us are critical of the medi¬ 
cal profession for one reason or 
another. Dr. Bayne is one person that 
the Vaillancourt family and many 
others will never forget! 

RUNNING FOR REGIONAL 
COUNCIL AGAIN 
I will be running for Durham Reg¬ 
ional Council again. This is my sec¬ 
ond attempt. Two years ago, I re¬ 
ceived 8,265 votes and ran eleventh 
out of 20 candidates, 9 to be elected. 

The International UAW, the 
Canadian Labour Congress, Ontario 
Federation of Labour, Local 222, 
UAW, and last but not least the 
Oshawaand District Labour Council 
support labour action candidates for 
these various municipal elected 
committees. 

I urge all members to support the 
labour candidates in their towns re¬ 
gardless of their caucus affiliations. It 
is important at this level that we stick 
together to get labour’s point of view 
across! 


By JACK VAILLANCOURT 
Insurance Representative 

DR. “JIM” BAYNE 

I was particularly shocked and 
saddened when I saw in the local 
papers, in the death notices, the re¬ 
ported demise of Dr. James R. 

“Jim’’ Bayne. 
There wasn’t 
even a comment 
in the local pap¬ 
ers. When I 
phoned the 
Oshawa Clinic, 
they told me that 
this is the way 
that Dr. Bayne 
wanted it. He 
was 74 years old 
and he died of 
terminal cancer which he valiantly 
fought for the past several years, 
working almost right to the end. Dr. 
Bayne was a “pediatrician or what 
we call a baby doctor and he worked 
at the Oshawa Clinic more than the 
past 30 years. I recall a young friend 
of mine rushing their child to Dr. 
Bayne many years ago in the middle 
of a horrible convulsion and after 
spending hours administering to that 
child, he is alive and well today with 
a young family of his own. 

Dr. Bayne looked after all of our 
children and helped steer us through 
some terribly traumatic experiences 
dealing with surgery. If we had not 



UAW Golf League 


^ By MORLEY JODOIN 

The UAW finished their season 
and final tournament. It was a good 
year and lots of fun. 

Winners were Ron Lougheed with 
a 72. He also captured closest to the 
pin on the fourth hole and chipping 
competition, 2'h inches from the 
pin. John Bryne won both low net, 
with 61, and the longest drive on the 
17th hole, at least 300 yards. The 
best putting score was recorded by 
John Bergsma. 

I would like to thank Wayne Barta 
and George Harding for the good job 
that they did after three executives 
quit. We will be back next year with 
the best executives. We hope Wayne 


and George will be back next year. 

Completed match play for the year 
was won by Championship Flight — 
Ted Whkeley, “A’’ Flight — George 
Harding, “B“ Flight — Morley Jo- 
doin, “C” Flight — Archie Bruce. 
The UAW also captured Erinli 
Teams Tournament over No. 1 
Truck Plant. The No. 2 shift could 
not attend. UAW total score was 325 
and the Truck Plant 333. 

UAW PLAYERS 
TRUCK PLANT NO. 1 
Ron Lougheed, John Bergsma, 
Fred Taylor, George Harding, Larry 
Hill, Darrell Hunt, Gord Balker, 
Gavin Watts. 

Wee you all next year. 
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“Truck Plant Tales 99 


By GLENN GRAY 
Committeeman District 1 

It didn't take long after holidays to 
get back into an overtime schedule 
with three Saturdays in October 
being scheduled. There are many 
strong indica¬ 
tions that the 
Saturdays will 
last until after 
Christmas. Al¬ 
though there are 
many problems 
that go hand in 
hand with the 
overtime, I per¬ 
sonally would 
rather be dealing 
with these prob¬ 
lems than the rumoured cutbacks we 
had before changeover. 

DRIVING IN REJECT 

There was a working conditions 
letter, signed during 1979 negotia¬ 
tions, that the company will equalize 
the supplemental driving overtime in 
Dept. No. 4C among the general 
group employees on production 

Lob BaU 

By JIM MITCHELL 
President 

On September 13th and 14th, 1980, 
the FAB Plant held their playoff 
tournament. These playoffs were to 
determine the winners and runner 
ups of the Fab Plant league. This 
tournament also decided which five 
teams would play in the final UAW 
tournament on September 27th and 
28th, 1980. These teams are in the 
order they finished: Patties Paint 
(Champs) Duplate (Runner up) Mid¬ 
night Express (third) Clarke’s 
Plumbing (Plastic Finishing) (fourth) 
and the Jolly Fryers (Battery Plant) 
(fifth). 

I would like to thank all the mem¬ 
bers who participated in the Lob Ball 
this season, for without you, there 
would be no league. I feel everyone 
involved had a good time and a fun- 
year without too many complaints or 
injuries. I would also like to thank 
the coaches and managers of our 
league-for getting involved and get¬ 
ting the members out to participate. 
Without these people our league 
would probably fold, for they are the 
backbone of our league. So thank’s 
again — till next year. 

I would also like to thank the 
people who helped me in making our 
league work again this year. They 
are Bob Waldron, Connie Lockhart, 
Jim McMullen and the many other 
people who helped in some way, no 
matter how small. Thank you. 

To all,teams, no matter. Fab Plant 
or South Plant, good luck to ail in¬ 
volved and have a good time. 


By LES MACDONALD 

Hi Folks! By now we should be 
into our second month of bowling. I 
hope everyone had a nice summer 
and are looking forward to another 
year. By now, all of our teams have 
been filled. The executive for this 
year are as follows: President, Gary 
Carey; Vice President, Sandy Dig- 
nard: Secretary, Harold Lowery: 
Treasurer, John Loeffen; Press Re¬ 
porter, Les MacDonald. 

Many thanks to John Phalen who 
has done a terrific job in the past and 
I can only hope to do as well. 

UAW BOWLING LEAGUE 
SEPTEMBER 12TH 

Murray McKinnon 739, Darcy 
Chapman 732, Steve Pollock 715, 
John Ulrich 706, Jim Carmichael 
705, Harold Lowery 698, Fred 
Hogarth 683, Ben Bracket 682, Bill 
Stacey 681, Wolfgang Mueller 676, 
Rot Bowins 673, Murray Cobum 
669, Ed Zak 667, Rot McHugh 666, 
John Adair 660, Deb Tilk 660, Moe 
Bryan 656, Lou Selmeci 651, Dave 
Murray 654. Doug Marlowe 650, 
Gene Dziana 648, Nick Lazin 645, 
Santi Samampharo 632, Pat Lovely 
631. 

SEPTEMBER I9TH 

Ron Jones 807, Steve Pollock 769, 


through the plant. The intent of this 
letter is very good. As usual unless 
the ground rules are very specific, 
the company play their little games 
to take cafe of a select few 
employees. 

This happened l£st month when 
the brothers and sisters, in General 
Supervisor Mike Dillon’s area, were 
to have their turn to drive, but they 
took people from other areas of the 
plant. Their excuse was that they 
weren’t aware it was their month 
until two weeks of the month had 
passed. 

Committeeman Frank Taylor and 
myself met with all the production 
superintendents about this problem 
and got a firm commitment that this 
wouldn’t happen in the future. We 
will wait and see. 

DEPARTMENT NO. 44 

Well, certainly there has been a 
great deal of publicity in our local 
newspapers on the fact that our 
sweepers did not receive any of the 
inequity monies. The soul purpose of 
this bad publicity is to embarrass our 
Local Union for political reasons. 
There is no one who has been in¬ 
volved in union affairs that doesn’t 
know that the International Union 
distributes the inequity monies, and 
it is done in Detroit not Oshawa. 

Certainly every member of the 
leadership of Local 222 agree that 
making 37 cents per hour below an 
assembler is an injustice for our 
sweepers. But we aren’t going to 
solve the problem by using the local 
papers to downgrade our union. 

MATERIAL HANDLING 

For the first time in recent mem¬ 
ory, I was able to negotiate an in¬ 
verse lay-off in Dept. No. 50 for our 
past shut down. This enabled the 
brothers and sisters on material 
handling to collect a little bit of our 
SUB benefits, which they have paid 
into for so many years. 

I tried to negotiate the same 
agreement I had for the production 
UR people who came back early. 
They had one week of designated 
holidays put over to Christmas to en¬ 
able them to collect full SUB and 
UIC benefits. 

But dealing with a person of com¬ 
plete indication, such as Bob Hen- 
stock, makes it almost impossible. 
Henstock knows he has two or three 
general foremen who would sell their 
souls to get his job. He is playing it 
safe by not doing anything so he 
doesn’t make any mistakes. Believe 
me, he hasn’t made any mistakes in 
the last few months because nothing 
has been done. 

INSPECTION DEPARTMENT 8 

I met with the higher supervision 
irt Dept. No. 8 in regards to supple- 


Geo Donnithorne 766, Lance 
Livingstone 716, Don Revoy 715, 
Doug Hodgson 700, Ron Murray 
696, Pete Morris 689, Murray 
Coburn 684, Jim Mielke 675, Doug 
Marlowe 672, Deb Tilk 670, Tarig 
Shaikk 669, Les MacDonald 668, 
Geo Oliffe 667, Bryan Carey 660, 
Larry Johnstone 656, Walter Wrugh 

652, Jim Johnston 651, Noel Ricketts 
649, Ron Hagerman 649, Pete Ruttan 
645, Connie Lockhart 644, Dave 
Rafuse 644, Dennis Livingstone 643, 
Harold Howe 641, A1 Cameron 632. 

SEPTEMBER 26TH 
Steve Pollock 812, Hal Ballem 
785, Don Revoy 784, Lou Selmeci 
749, Tarig Shaikk 746, Dennis 
Livingstone 738, Murray McKinnon 
728, Tom Harris 719, Deb Tilk 701, 
Geo. Wind 695, Jim Miekle 687, Moe 
Bryan 682, Pat Lovely 680, Geo. 
Donnithorne 677, Bruce Rideout 
676, Ron Robertson 667, Doug 
Hodgson 662, Jim Carmichael 659, 
Gene Dziana 659, Herb Pinkney 655, 
Lane Livingstone 655, Gary Carey 

653, Jack Anderson 649, A1 Cameron 
647, George Oliffe 647, Jerry Gora 
641, Abe Taylor 639, Pete Morris 
639, Harold Lowery 637, Sonny 
Lawrence 633, Ron Jones 632, 
Harold Hughes 631. 


mental overtime in final car or truck. 
The company has agreed to train the 
people in seniority order in each 
foreman's group in reject who are 
desilrous of overtime. Then as they 
get trained, they will go into an over¬ 
time book to be kept by the general 
foreman and equalize the overtime 
with the rest of the group. 

Robots 

By MURRAY STRONG 
Committeeman 

Funk and Wagnalls Standard Desk 
Dictionary defines a robot as “(1) A 
mechanical man constructed to per¬ 
form work in the place of human be¬ 
ings; (2) One who 
works mechani¬ 
cally; automa¬ 
ton. (3) Any 
mechanism or 
device that oper- 
a t e s auto¬ 
matically or is 
remotely con¬ 
trolled.” When J 
you work for 
General Motors, 
you must under¬ 
stand one important thing — you are 
just a number, i.e., your badge 
number. These five digits are used on 
all files, correspondence, medical, 
pay cheques, etc. Computers only 
know you exist because you are 
number 12345, not that you’re a mar¬ 
ried man with two children to feed. 

Employees are human beings with 
human faults. When a man or woman 
gets sick, they need time to recover. 

A machine only needs a few new 
parts, and away the line goes. 

The point I am trying to make here 
is you must understand General 
Motors is a huge devouring machine. 

It is so large it can afford to make 
mistakes. (Look at your supervisor). 

All the new materials from hun¬ 
dreds of sources are absorbed into 
the main factory where part of the 
body digests this and produces cars 
and trucks. A corporation this size 
only knows dollars and cents so any¬ 
one caught in the cogs, ie., violation 
of plant rules, sickness, etc. must be 
corrected because the human 
machine is* not operating in the best 
interest of the corporation. The cor¬ 
poration is set up to make millions 
for a few already rich men. 

Therefore, when the human 
machine breaks, don’t look to Gen¬ 
eral Motors for sympathy. You are 
only a broken part that needs replac¬ 
ing, so the corporation tries to take 
your job, using any means available. 

It really amazes me when super¬ 
visors realize this because they are 
usually angry. The Company has 
brainwashed these human beings 
into thinking they are more than a 
number. When the chips are down, 
they learn the truth. Witness the 
guards organizing in Canadian plants 
or the rumours of the office workers 
wanting to join a union. 

People are finally beginning to 
realize collective bargaining makes 
you a big piece of the machine,'arid 
such a large group of robots is hard tb 
replace. 

The only reason you got a job is 
because General Motors time study 
cannot find a machine to do your op¬ 
eration at a cheaper price. 

There are some weak Government 
laws. There seems to be some new 
legislation helping correct this situa¬ 
tion, but we have a long way to go. 
Workers at Oshawa Houdaille Plant 
were just innocent victims of the 
huge machine replacing parts. The 
machine crushed good people, 
human beings. 

One very important check on the 
corporation is our Union. The 
machine cannot run without a union 
because wheels and cogs have no 
feelings — human feelings. I person¬ 
ally believe the corporation would 
self-destruct without the UAW. 

Just imagine what this place would 
be like to work for if your foreman 
had complete rule over your desti ny! 

The UAW is just a group of human 
beings standing together as men and 
women: all for one, one for all. 



PATRICK KELLY REBER 


Durham Board of Education 

For the past four years I have been 
employed by the Family and Chil¬ 
dren’s Services of Durham Region in 
the capacity of a senior worker. I am 
a college graduate, specializing in the 
counselling and treatment of chil¬ 
dren and their families. My current 
work involves helping families cope 
effectively with schools and society 
as it is today. 


By AL O’DONNELL 
Zone No. 48, Committeeman 

UNEMPLOYMENT INSURANCE 
I have heard of a case of a Brother 
from Sunderland, Ontario who 
works on the Chev Chassis^JNto- 1 
shift who has actually gone to jail for 
cashing an 
Unemployment 
Insurance 
cheque to which 
he was not enti¬ 
tled. The UIC 
sent him this 
cheque in his 
name after he 
had made appli¬ 
cation during the 
summer lay-off. 
This man cashed 
the cheque, then received a notice 
that it must be paid back that it was 
an overpayment. He paid it back and 
then a couple of days later recei ved a 
summons to appear in court. He was 
convicted of knowingly (in the 
Crown’s opinion) of taking money 
from UIC to which he was not en¬ 
titled and he was sentenced to a jail 
teAn. 

BrothelBhatia on the X chain has 
been taken down the path on his 
Unemployment Insurance claim for 
over four months. The latest on this 
case is that the UIC has “lost his 
claim” that they are sending out a 
province wide search for it and If 
they can’t find it, will send out a 
Canada-wide search for the claim. 
He filled out his application exactly 
right and it wasn’t untimely. He’s 
entitled to that money but can’t get it 
due to an incredible bureaucratic 
foul-up by the Unemployment In¬ 
surance Commission. 

Oh, I’m sure he’ll get his money. 
Brother Ted O’Connor just recently 
was given the case and has promised 
to straighten it up which I’m sure he 



B. HEMING 

Ward 1, Town of Newcastle 
Local Councillor 

B. Heming, married, father of 5,43 
years old, lives in Tyrone, has 
proven in the past that he has the 
courage to stand up for what is right, 
the compassion to understand the 
needs of the electorate, the commit¬ 
ment to see things through to the end. 

He will serve the people of Dar¬ 
lington with courage, compassion 
and commitment. Support B. Hem¬ 
ing for a change — a real change we 
do need. 



MARTIN FOSHAY 


I am 26 years old, married for 
seven years and have two children. 
I’ve been serving Local 222 as a de¬ 
legate to the Oshawa and District 
Labour Council for several years and 
spent a number of years as a Director 
on the Board of Durham Con¬ 
dominium No. 41 and have lived in 
Oshawa most of my life and feel I can 
contribute as your representative on 
the Oshawa Public Utilities Com¬ 
mission. 


will. But this Brother should not 
have had to fight for his own money 
for over four months. I think that 
what’s good for the goose is good for 
the gander. Like the Brother from 
Sunderland, who goes to work 
everyday on an assembly line and 
minds his own business, I really be¬ 
lieve the Manager of the UIC should 
be summoned to court, charged with 
withholding this man’s money and if 
convicted, sent to jail. 

You and I know that will never 
happen, but why shouldn’t it? It 
happened to this ordinary worker. I 
know of members who received 
overpayments, took them to UIC 
and couldn’t give it away! UIC re¬ 
fused to accept it! I know of mem¬ 
bers who were sent letters to pay 
back an overpayment, took in the 
money they actually received after 
>tax, and were told they had to pay the 
entire gross amount, even though 
they never actually got that money 
—only the UIC could think like that. 

As a Committeeman, I am techni¬ 
cally allowed to handle UIC or SUB ^ 
problems, but like a lot of other 
Committeemen^ I’ve helped hun¬ 
dreds of people with th^r UI. I’ve 
made hundreds of calls to the SUB 
office and filled out thousands of UI 
cards and SUB forms. I’m not going 
to send a guy or girl up to the Union 
Hall or to the SUB office if there’s 
something I can do to help in a couple 
of minutes. When somebody is de¬ 
nied payment and it’s not something 
I can fix with a phone call, then I 
have no choice but to refer them to 
the Service Representative at the 
UAW Hall. 

Another Brother on the X chain 
was beat out of a legitimate UI and 
SUB claim for over six months. I did 
all I could as a Committeemap, then 
had to refer him to the SUB Rep. and 
the Service Rep. at the Union Hall. 

GM did not properly record his 
lay-off status after I had put him in as 
an Alternate Committeeman when 
he wanted to work in the summer. 

The UIC had misfiled, misplaced, or 
otherwise fouled up his claim, as 
only they can do it. This Brother still 
blames me for the problem he had, 
instead of the SUB office, General 
Motors Employment office and the 
UIC — but you don’t win ’em all. 

TAKE THE CHEQUE BACK 

If you receive a UIC cheque to 
which you feel you weren’t entitled, 
you better take it into their office. 

Workers go to jail when they make 
mistakes. 

ELECTION RESULTS — 

ZONE NO. 48 ALTERNATE 

Brother Leo Paulin was elected 
Alternate Committeeman and I con¬ 
gratulate him. The majority includ¬ 
ing myself felt Leo was the man for 
the job. Leo didn’t take any Labour 
Relations courses at Durham Col¬ 
lege, but anytime I’ve ever asked 
him to give me a hand on a problem I 
had with the Company, Leo was 
right there. 

Consider that he’s new at the job 
and give him the co-operation you’ve 
given Don Whalen and myself and 
we’ll have a strong and united Union 
in Zone No. 48. 



UAW Bowling League 
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66 A" Body Hardware and 
Paint Shop 


By RICK McEACHERN 
Zone 59 Committeeman 

RETURN OF THE SLUG 
Approximately a year ago I wrote 
an article in this paper concerning a 
Foreman in Dept. 94 Hardware 
whom I nicknamed “The Slug” for 
obviousreasons. 
This article con¬ 
cerned his in¬ 
timidating ac¬ 
tions and his de¬ 
grading attitude 
towards the 
people who work 
for him. After 
writing this arti¬ 
cle, with the 
encouragement 
of the people in 
his group I might add, he smartened 
up and began acting half civilized. 



But recently lie turned back to his 
old tricks, except that now he has the 
backing of his boss. I think that they 
were both made from the same mold 
or one was cloned from the other. 

Let me enlighten some of the 
people in the area who may feel that 
these two fellows deserve any re¬ 
semblance of respect. 

On nightshift, Thursday, Sept. 18, 
1980, our plant was still working 
short hours. The practice has been 
that when the count had been 
reached for this shift, shortly there¬ 
after the time to badge out was pass¬ 
ed around, generally by word of 
mouth. Very seldom did the Fore¬ 
man come down the line to tell each 
person when to badge out. Thursday 
Sept. 18th was no exception. Word 
went around to two of the Foreman’s 
groups, of the four which I represent 
in Hardware that the time to badge 


out was 7.7 hours. In other words 
2:12 a.m. The other two groups had 
been told nothing. 

When the two groups who had 
been told the shift concluded at 7.7 
hours, started to badge out to go 
home, the other groups assumed that 
this was the right time to leave as 
well. So they also went home. 

When everyone got their pay 
cheques the following Friday, they 
noticed that they were “all” . 3 hours 
short in wages. 

At this point I approached the 
General Foreman. After some inves¬ 
tigation, he told me he would pay the 
two groups who were told 7.7 hours 
the three points, but refused the 
oth6fs, since they weren’t told to 
leav$ early and they should have 
stayed eight hours. He also said: “If 
any grievances were filed the people 
who left would be disciplined for 
leaving the Plant without permis- 


► 


Lob Ball ’80 


By JACK MOORE 

As we are nearing the end of the 
Lob Ball season for 1980, I would 
tike to stress the point of getting 
more of the older people out to play 
Lob Ball in 1981. 
The original 
concept of Lob 
Ball was to get 
more people out 
M U for the fun of the 

F game. In 1980 
however, the 
Lob Ball 
changed from a 
14-inch ball to a 
12-inch ball 
which makes the 
game more competitive. As a result, 
it removed the original concept of the 
fun game. In the plant Bob Lawson, 
Vince Doiron and Gary Henderson 
have started three (3) teams in, a 
thirty-five (35) and over league. Tn 
the over 35 years of age league the 
following rules would apply: 

Rule 1 Respect your elders. 

Rule 2 No base stealing, no walks, 
you must hit the ball or strike out. 



Rule 3 The same number of players 
bat on each team. They could bat 
only once per inning. If each team 
had 15 players, 15 people could bat 
each inning. 

Rule 4 Ties will be allowed. It will be 
up to the players if they wish to break 
the tie (Play extra innings). 

Rule 5 Seven (7) inning games. 

Rule 6 n If the complete batting order 
bats in one innirig, the last man bat¬ 
ting runs until he is called out or 
crosses home plate. 

Rule 7 Day shift games start at 4:15 
p.m. Night shift games start at 1:00 
p.m. 

Rule 8 Each player required to pay 
$5.00 membership to team coach bei 
fore June 1st (for equipment, picnic, 
etc.) 

Rule 9 You must be 35 years old to 

play. I would like to see a lot more of 
the people in the plant become in¬ 
terested in the game in 1981. 
x If you are interested in putting a 
team in for the 1981 season, fill out 
the form below and mail or drop off 
to the UAW LoblBall, 44 Bond St. 
East, Oshawa, Ontario. 


c/o Jack Moore Local 222, UAW, 

Old Timer’s Lob Ball, 

44 Bond St. E., 

Oshawa, Ontario L1G 1B1 

Name . 

Phone No.Area in Plant. 

Shift No... 


Zone 41 Midnights 


By PAT BROWN 
Committeeman, 3rd Shift 


I would like to use this article 
mainly to inform the employees in 
Dept. 44 and 45 how the inequity 
fund is handled. I represent all 
Sweepers and 
Skilled Trades 
on 3rd shift in the 
North Plant, 
Main Office and 
Battery Plant. 
To set the record 
straight, with re¬ 
gard to the in¬ 
equity fund, you 
should refer to 
Appendix “A” 
“Memorandum 
of Understanding’’ of the Master 
Agreement, page 116, covering wage 
parity. 



When Brother Jim Lane, the In¬ 
ternational Co-ordinator was at the 
Union Hall about two years ago at a 
Shop Committee Meeting, the ques¬ 
tion was raised whether the Sweeper 
would ever receive any inequity fund 
in the next contract. He said if they 
get it in the U.S., they’ll get it here, 
but don’t hope for any. 


Bus Hargrove was at the Ratifica¬ 
tion Meeting. He is from the Interna¬ 


tional Union, Assistant to Jim White. 
He stated that you can pass all the 
motions you want in Canada, but the 
inequity fund is set up in the U.S. and 
they say where it goes. Don’t get me 
wrong, I too feel that the Sweepers 
should have received it, but the fight 
should be with the International Rep. 
and the Reps, from the U.S., not 
with our President or Chairman. It is 
about time some people among us 
joined in our fight with the Company 
and stop trying to find fault with our 
Union or those elected to do their 
job. 

On another matter, I would like to 
think that all return transfers are 
back in Plastics. If not, call your 
committeeman. 

The 3rd shift will continue in Plas¬ 
tics, Dept. 10, for six more months 
from November 3,1980. Any person 
who wants on or off this shift should 
have an A VO in by October 14,1980. 

The District Dance is to be held 
November 15. Tickets are available 
from your committeeman. 

I would like to thank Jim Mitchell 
for a job well done with the Lob Ball 
League and tournaments he looked 
after. Congratulations to Patte’s 
Paints for winning first place in the 
North Plant Tournament and the 
UAW Tournament. 


sion.’’ 

Now let me make one thing per¬ 
fectly clear. It is my opinion that 
thousands of Brothers and Sisters 
who are now retired, worked the 
picket lines, some of them losing 
their homes, in order to gain the 
Short Work Week benefits we enjoy 
today. Now we find some smart- 
aleck General Foreman threatening 
to discipline the people 1 represent, if 
I file a grievance on their behalf! 

Well to say that I was riled would 
be an understatement. Needless to 
say I filed a grievance on the spot 
with the request that I use Brother 
Steve Thompson’s name on it, as he 
said he was the grievor and proud of 
it. 

After the grievance was filed, I re¬ 
quested the names, serial numbers 
and the money each person had been 
short-changed in their pay. But I was 
denied this information by Supervi¬ 
sion. 

In order to make a long story 
short, each Brother and Sister was 
paid their three points SSW, with the 
help of Jim McGee, at the Second 
Step of the Grievance Procedure. 

Now to get back to the ‘‘ Slug’ ’. He 
has recently started on a project to 
rid all chairs and seats from the work 
benches in his area. When I called 
the General Foreman concerning 
this childish behaviour, I was told 
that he was backing up the Foreman 
100 percent and in fact, he was also 
getting rid of all radio aerials and 
speakers in the entire department as 
well. 

I told him that I simply couldn’t 
believe that he could do something 
so obviously juvenile. His reply was 
that he was the boss and he didn’t 
care about the workers feelings and 
that what he says goes. I told him 
that he had best change his attitude 
or he would be sorry the next time he 
wants everyone to work overtime. 
The people would be telling him to 
stick his overtime. 

Also recently in the “Slug’s” 
group, a Brother asked to see me 
concerning whether or not he should 
be getting a higher rate of pay for his 
job. He was told by his Foreman that 
there are lots of people in his group 
who were getting the higher rate and 
shouldn’t be and that if this Brother 
pursued this further that the others 
would lose their rate. 

Well I tell you, Mister “Slug”, 
that I won’t put up with this type of 
intimidation from you or your so- 
called boss. I can’t understand why 
you do not realize that if you treat the 
people I represent with respect and 
dignity that they’ll meet you'half 
way. It’s time you quit trying to bully 
the people around you and got down 
to the job you are always yapping 
about, which is the quality of the cars 
being built. Personally, I wonder just 
how much you really do care about 
this, and for that matter, have 
knowledge about. 

SMOKING AREA 

On a positive note, Management in 
the Paint Shop has agreed to my 
request for a Smoking Area and 
lunch table near the Sealing Area at 
Column K45. 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


Substance Abuse Program 


By ED MALLOY 
Chairman 

We have talked to a lot of new 
people since the start of the model, 
and it seems the same each year fol¬ 
lowing summer holidays. Also, after 
Christmas and New Year’s are the 
times when more people look at their 
problem — something that hap¬ 
pened, maybe ruined their holiday, 
car accident, picked up by the police, 
brought to their attention by wife, 
husband, daughter, son, etc., or just 
looking for a better life. 

PROGRAM PROGRESSING 

It’s encouraging to see the way the 
Substance Program is progressing, 
not only in our plant here, but in 
other industries, also interested 
people making inquiries. We have 
helped set up. a program and/or 
spoke to the Rubber Workers, Steel 
Workers, Brewers’ employees, 
LCBO employees, just to mention a 
few, also have received inquiries 
from all over Canada as to how our 
program works, and how to set one 
up, etc. 

Davey and Don put on a seminar at 
the UAW Education Centre, Port 
Elgin, in co-operation with the Edu¬ 
cation Committee on Alcohol and 
Drugs In the Work Place, which was 
well received, and by all reports did a 
terrific job as the feedback was excel¬ 
lent. 

PAY-OFFS 

In a program such as ours, there 
are always letdowns, losses, disap¬ 
pointments, etc., which we expect, 
but the other side of the slate more 
than makes up for these when we see 
a person getting off the booze or 
drugs and their life turned around, 
which was in shambles before. We 
see the happy families, people set¬ 
ting goals in life, smiling faces that 
saw no reason to live before. Such is 
the case in a letter one of our 
employees who went through our 
Program received. This is an actual 
letter printed just the way it was re¬ 
ceived. I have not used the person’s 
name for obvious reasons. 

Dear Sir; 

“Writing this letter to you has 
been something I have been meaning 
to do now for about three weeks. 

I wanted to write and tell you how 
proud I am of you! There are very 
few things I remember from my early 
years on this ball of mud, especially 
the years we lived on Eddy Street. 
One of the few things I remember, 
and it is the most vivid of things, is 
this sailor who would come home on 
leave and take a three or four-year 
old to the bus terminal for a milk 
shake. Any time I have the opportun¬ 
ity to take a young child somewhere 
for a treat and I start to think, What’s 


the point? It won’t matter,’ I think 
back to myself. Invariably, off we go 
to get an ice cream. 

When Dad and Mom came up with 
the article from the Globe & Mail, I 
read it immediately. Afterwards I felt 
like crying, I was so happy for you. I 
know how happy I felt, so you Mom 
must be so pleased. More than hap¬ 
py, I feel proud now. Proud that you 
could overcome such a thing. 

It was as if the article was a mes¬ 
sage from God to me. I had been 
asked to preach the following Sun¬ 
day at two Church services. I knew 
the theme of my sermon was to be 
happiness. I couldn’t get inspired to 
create a sermon around it. This was 
the first time I had been asked to take 
the whole service, and my mind was 
full of details like hymns, scriptures, 
etc. 

I knew that evening, after reading 
the story, this was the basis for my 
sermon. I opened the sermon telling 
the congregation about the sailor 
who was my cousin and what time he 
took to give to a little kid. I then 
related some excerpts from the 
story, pretty well the basic story. 
Then I connected the two people, the 
one in the story, and the sailor, my 
cousin. I then went on to tell them 
this was the happiest story that had 
ever happened to anyone in my fami¬ 
ly. How much of an impact this 
introduction had to the theme you 
will probably never know unless you 
were there. The people came to me 
afterwards and said it was one of the 
best sermons they had ever heard. I 
thought to the story in the paper 
every time someone said that. This 
was the inspiration to me. It gave the 
theme in such a way that people 
could identify with it and realize how 
sincere I was about it. 

I am real proud of you! Please 
come down and see me some time. I 
have a really super wife and you 
would love her. We now have an 
eight-month old daughter (picture 
enclosed) who is the sweetest baby 
in the whole world. I’m glad I am not 
one of these doting parents who al¬ 
ways talks about their kids, but when 
she’s as sweet as she is, what can you 
do? 

Take care, say hi to Aunt Doris, 
and if you have a chance, drop a line. 

Gordie 

It’s things such as this letter that 
makes it all worth while. I’d like per¬ 
sonally to thank the person who 
wrote it, although I do not know him, 
for the love, understanding and 
encouragement that so often goes 
unrecognized. 

For information, assistance, etc., 
give Davey, Don or myself a ring any 
time. Our phone numbers are listed 
eslewheie in the paper. 


UAW Hockey League 

The Hockey League will begin its 1980-81 season on Sunday, 
October 19th, in the Civic Auditorium. This will be the 29th 
season for the league and with the overabundance of players to 
choose from, the four team league should be much stronger. 

The schedule for October 19th is as follows: 

10:00 a.m. — V.S. Services vs Pete and Don Texaco. 

11:30 a.m. — Mattress Man vs Starr Furniture. 













Hour Credit Union Mews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 



"Your key to financial progress' 


AUTO WORKERS CREDIT UNION (OSHAWA) 
REGISTERED RETIREMENT SAVINGS PLAN 


1. what is a Registered Retire- 
ment Savings Plan? 

An RRSP is a government- 
approved savings plan in which you 
invest money for your retirement. 
You don’t pay tax on the amounts 
you contribute or on the income 
earned until you receive money 
from the plan. 

2. Who is eligible to contribute to 
an RRSP? 

Anyone, prior to the end of the 
calendar year in which he or she 
reaches the age of 71, may contri¬ 
bute to an RRSP. Non-residents 
who pay tax on earned income in 
Canada are also eligible. 

3. How much can I deposit each 
year? 

If you are Self-employed or 
employed by a company that does 
not have a pension plan, you may 
contribute up to 20% of your 
earned income, up to a maximum 
of $5,500. 

If you are a member of a company 
pension plan, your RRSP contribu¬ 
tion is calculated as the lesser of 
$3,500. or 20% of your "earned in¬ 
come". From this subtract your 
contribution to your company pen¬ 
sion plan. The amount remaining is 
your maximum RRSP contribution. 

4. Do I make regular deposits? 
No. You may make them at any 

time during the year or within 60 
days after the end of the year. 

5. When do I make deposits? 
Deposits made during the period 

January 1 to February 28 can be 
allocated to the previous calendar 
year of the year of the deposit. 

Deposits made during the period 
March 1 to December 31 will apply 
to that calendar year. 
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6. What happens to the income 
earned by my deposits? 

The income is re-invested auto¬ 
matically. Both income and princi¬ 
pal are tax-free until received as 
part of your retirement income. 

7. Can you have more than one 
RRSP? 

Yes, there is no limit on the 
number of RRSP’s you may have — 
only a limit on your total yearly con¬ 
tribution. You can even contribute 
to several different plans in the 
same year, as long as your total 
contribution does not exceed your 
personal limit. 

8. Can you contribute to a plan for 
your spouse? 

You can contribute to your 
spouse’s plan, based on your own 
"earned Income" and claim the de¬ 
duction on your return. (Contribu¬ 
tions to both your own plan and 
your spouse’s plan, however, must 
not exceed your personal limit.) In 
tfiis way, you can split your retire¬ 
ment income and possibly save on 
income tax in your retirement 
years. 

The only catch is that the money 
must remain in your spouse’s plan 
for at least three years from your 
last contribution to any of your 
spouse’s plans. If not, a withdrawal 
is taxable as part of your income. 

9. Can you borrow to buy an 
RRSP? 

Yes, and the interest payments 
you make are tax deductable if you 
borrow to contribute to your own 
RRSP. They are not tax ded uctable 
if you borrow to contribute to your 
spouse’s RRSP. 

10. Can you make a partial with¬ 
drawal? 

Yes, you can make arrangements 
for a partial withdrawal. This does 
not affect the remainder of your in¬ 
vestment in any way. The money 
you receive, however, is taxable 
and is subject to a withholding tax 
at source. 

11. What happens at retirement? 

Between age 60 and the end of 
the year in which you turn age 71, 
you can arrange to purchase a re¬ 
tirement income option which will 
provide you with income through 
your retirement years. 

These options take the form of a: 
Life Annuity 

Fixed Term Annuity to age 90 
Registered Retirement Income 
Fund (RRIF) 


12. What happens if I die before 
retirement? 

If your spouse is not the be¬ 
neficiary, your RRSP funds are 
taxed on your last tax return. The 
result is the same if you had per¬ 
sonally withdrawn your RRSP in a 
lump sum immediately before your 
death. 

The only exception is when your 
spouse is the beneficiary of the pro¬ 
ceeds of your RRSP. Then the 
money may be transferred to your 
spouse’s RRSP and your spouse 
does not have to pay tax on it until it 
is withdrawn. Alternatively, your 
spouse may buy an income 
averaging annuity contract to 
spread out tax payments. 

(At the time of printing, revisions to this 
are being considered by the federal 
government.) 

13. What happens if I die after my 
benefits have started? 

The continuance of payments to 
your estate or designated be¬ 
neficiary will depend upon the in¬ 
come option you choose when you 
retire. 

14. What statements and receipts 
will I receive? 

In January of each year, you will 
receive a statement indicating the 
activity in your account during the 
previous year and the accumulated 
balance of your savings. You will 
also receive an Official Receipt for 
income tax purposes for each con¬ 
tribution made to your Plan. 

If you have any questions we 
haven’t answered here, contact 
yourCredit Union. Ourfriendly staff 
will be happy to answer them for you 
and get you started on your Regis¬ 
tered Retirement Savings Plan De¬ 
posit Program. 

Remember, now you can: 

— Save money; 

— Defer you income tax; 



— Build Security for years to come; 

— Increase your savings through 
the compounding of tax-sheltered 
interest; and 

— Keep the money you save right 


Today the^ butcher, the baker, and 
the candlestick maker all accept aver¬ 
age workers as honest people who pay 
their debts. So do banks-, savings and 
loan institutions, department stores, 
oil companies, and dozens of other re¬ 
tail establishments that compete fo^ ^ 
the consumer dollar via the credit 
route. “Buy now, pay later” has be¬ 
come a multi-billion dollar annual phe¬ 
nomenon with credit, in the form of 
credit cards or loans, accepted as a 
routine way of “spending” in almost 
every family circle. 

But it was not always so. 

Even as recently as the early 1900’s, . 
mass consumer credit was an untested 
economic nonentity in the United 
States and Canada. Generally speak¬ 
ing, only established business organi¬ 
zations or well-to-do individuals and 
families could borrow money from 
banks or other financial institutions. 
Average workers or salaried employees 
either paid cash for goods and services 
or did without them until they could 
save enough in the “cookie jar.” When 
1 borrowing was necessary, workers 
mostly had to turn to “loan sharks” x 
who charged exorbitant interest rates. 

Then credit unions entered the pic¬ 
ture. The first credit union in North 


here in your Credit Union with an 
RRSP Deposit Program from your 
credit union. 

Trusteed by Co-operative 
Trust Company of Canada 


America was established in Quebec, 
Canada, in 1900. Nine years later, the 
first credit union in the United States 
was established in New Hampshire. It 
took a quarter-century, interrupted by 
World War I, for the credit union idea 
to spread across both nations. But 
spread it did, and the experience of 
thousands of credit unions helped es¬ 
tablish a 20th century economic prin¬ 
ciple: The average person is basically 
honest and will exercise all reasonable 
efforts to pay his just debts. 


October is International Credit 
Union Month, calling attention to 
the credit union philosophy and 
credit union people aroundj v the 
world. More than 55 million people 
belong to 45,000 credit unions in 
nearly 70 nations affiliated with the 
World Council of Credit Unions. 

Credit unions are very unique fi¬ 
nancial institutions. They are mem¬ 
ber-owned, member-controlled, and 
member-financed. They belong to 
groups of people who share com¬ 
mon bonds. Their major service, 
for more than 125 years, is credit 
at reasonable rates and security 
for the member. 



The first credit union in North America was organized in 1900 and operated out of 
the home of Alphonse DesJardins in Levis, Quebec. 

Credit unions helped prove that a 
person’s character is best security 
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AUTO WORKERS (OSHAWA) CREDIT UNION 

LIMITED 

Established April 2, 1938 


322 King St. West, Oshawa, Ontario 

Telephone ^28-5187 


Registered Retirement Savings Plans 

Savings Account — Deposit Account — Free Chequing -1-5 Year Term Certificate 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Tirust Accounts • Joint Accounts • Life Savings Insurance 

Money Orders • Travellers Cheques • Loan Protection Insurance • Mail Service • Payroll Deductions • Group Insurance Plan 

RRSP’s • RHOSP’s • Impartial Advice • Insurance Counselling • Notary Service • Cheque Cashing • Daily Interest Account • Autocash machine 

Office Hours: MONO AY-THURSDAY 10 AM-5 PM / FRIDAY 10 AM-6 PM 
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33 GIFTS WE ALL SHARE 

UNITED WAY OF OSHAWA-WHITBY-NEWCASTLE 
TENTATIVE ALLOCATIONS TO AGENCIES — 1981 

AJAX/PICKERING & WHITBY ASSOCIATION FOR 

THE MENTALLY RETARDED .$ 11,500. 

THE ARTHRITIS SOCIETY. 18,750. 

BIG BROTHERS ASSOCIATION OF 

OSHAWA & DISTRICT . 20,000. 

BOY SCOUTS - OSHAWA DISTRICT COUNCIL . 58,000 

- WHITBY DISTRICT COUNCIL. 1,500. 

BOYS'& GIRLS'CLUB (EASTVIEW) . 120,000. 

CANADIAN NATIONAL INSTITUTE FOR 

THE BLIND .. 49,500^ 

CANADIAN RED CROSS SOCIETY - OSHAWA. 80,000/ 

- WHITBY. 24,870. 

-EAST DURHAM . 13,000. 


LOCAL 222 UAW 
says"Yes" 

...to the United Way 



CRIPPLED CHILDREN'S SCHOOL & 

TREATMENT CENTRE . 22,800 

DISTRESS CENTRE OF DURHAM REGION. 21,000. 

DURHAM REGION FAMILY Y.M.C.A. .. 58,000. 

GIRL GUIDES OF CANADA (OSHAWA) . 20,000. 

HOSTEL SERVICES (OSHAWA) INC. 26,000. 

JOHN HOWARD SOCIETY OF OSHAWA-WHITBY . 58,300. 

INFORMATION OSHAWA . 14,400. 

MENTAL HEALTH/DURHAM . 59,000. 

MULTIPLE-SCLEROSIS SOCIETY OF DURHAM 

REGION. 3,000. 

NAVY LEAGUE OF CANADA (OSHAWA). 9,000. 

OSHAWA & DISTRICT ASSOCIATION FOR 

THE MENTALLY RETARDED . 50,000. 

OSHAWA 4 DISTRICT CREDIT COUNSELLING 

SERVICE .... 9,000. 

ST. JOHN AMBULANCE SOCIETY - OSHAWA. 21,000. 

- WHITBY. 5,000. 

SALVATION ARMY - OSHAWA. 65,000. 

-WHITBY. 13,000. 

SIMCOE HALL SETTLEMENT HOUSE. 206,000. 

SOCIAL PLANNING COUNCIL OF 

OSHAWA-WHITBY. 26,400. 

-NEWCASTLE . 1,350. 

VICTORIAN ORDER OF NURSES, DURHAM 

REGION BRANCH. 24,500. 

YOUNG WOMEN'S CHRISTIAN ASSOCIATION 
(OSHAWA). 103,000. 

SPECIAL GRANTS APPROVED — 

BLOCK PARENTS ASSOCIATION - OSHAWA. 800. 

- NEWCASTLE . 700. 

COMMUNITY CARE - OSHAWA . 7,000. 

- WHITBY . 5,500. 

• NEWCASTLE. 4,000. 

DO YOU KNOW? 

That fund raising and operating costs represent less 
than 7% of the total funds raised and that this is the 
lowest for all the larger United Ways in Canada. 


Thanks to you 
it works 

FOR ALLOFUS 



OSHAWA 
WHITBY 
NEWCASTLE 

Unibed 
Way 

52 SIMCOE ST. S., OSHAWA — 728-0203 
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President’s Report 


By TED MURPHY 

HOUDAILLE PLANT 
CLOSURE 

On Monday, Sept. 29, 1980 Buzz 
Hargrove, Steve Nimigon, Bill 
Rudyk and myself went to Ottawa to 
meet with Herb Gray’s office on the 
^.—- Houdaille situa¬ 

tion. We had a 
meeting with 
Gray’s assistant 
and were told 
that Houdaille 
had been sold 
and the new 
Company was to 
be A . G . 
Simpson, this 
was to take place 
on December 15, 
1980. When we arrived back in 
Oshawa we find that Simpson says 
that he is not going to start operating 
the Plant until 1982. The UAW ex¬ 
periences with Simpson have been 
very bad, to say the least. It is our 
opinion that he is going to attempt to 
deny the UAW Successor Rights in 
the Plant. I have talked to our legal 
department and we think we have 
successor rights. If Simpson thinks 
that he can open a Plant in Oshawa 
and not have it organized he is badly 



mistaken. He may get away with that 
in Toronto but not in Oshawa. 

GALE LUMBER 

There has been a three-year 
agreement signed with Gale Lumber 
and the contract was ratified by the 
membership of that Unit on October 
2, 1980. There are a number of 
people on lay-off in this unit, hope¬ 
fully there will be some recalls in the 
near future. ^ 

DUPLATE 

The Duplate Committee has com¬ 
pleted drafting their demands for 
negotiations and are going to be tak¬ 
ing them to their membership on Oc¬ 
tober 2, 1980. They will be com¬ 
mencing negotiations in January of 
1981. 

DEMONSTRATION 
ONTARIO FEDERATION 
OF LABOUR 

There will be a pamphlet in the 
Plant of a Demonstration that is tak¬ 
ing place on October 18, 1980, don’t 
regard the problem as being someone 
else’s — you may have your job, 
your security, your pensions. We 
cannot let the success of the 
Houdaille workers and their courage 
be ignored by the multinationals and 
the Ontario Government. See you on 
October 18, 1980. 


UAW Ladies 9 Auxiliary \o. 27 
Bowling League Mews 


By LILL BRAUND 

SEPTEMBER 9, 1980 
HIGH TRIPLES 

Loretta Gourley 692 (309, 210), 
Marg Fitchett 636 (208 , 218, 210), 
Betty Rutherford 638 (211,220, 207), 
Phyllis Clarke 619 (205, 223). 

Nice Bov/ling, Loretta — 309. 
HIGH SINGLES 

Ruth Hopson 230, Barb Finlay 
227, Betty Clark 223, Phyllis Munroe 
214, Lil McEachen 209, Maij Leddy 
208, Jen Carey 204, Jackie Fiqn 202, 
Ruby Rockbrune 203, Barb Smith 
201 . 

SEPTEMBER 16, 1980 
HIGH TRIPLES 

Verna Parker 709 (234, 290), Rita 
Cobra 652 (242, 225), Loretta Gour¬ 
ley 643 (270). 

HIGH SINGLES 

Barb Smith 261, Isabel McFarlane 
250, Jen Carey (232,225), Marg 
Fitchett 228, Olive Clarke 211. 


TEAM STANDINGS 

The Pussycats 7, Sexy Six 7, Six 
Belles 6, Wonder Women 2, Hits & 
Misses 2. 

SEPTEMBER 23, 1980 
HIGH TRIPLES 

Barb Smith — 673 (259-230), Marg 
Fitchett — 632 (206-234), Joan 
Taylor — 630, Verna Parker — 618 
(208-227), Lill Biaund — 612 (231). 

HIGH SINGLES 

Phyllis Clarke — 268, Loretta 
Gourley — (256 & 236), Betty Clark 
— 237, Isabel McFarlane — 210, 
Maij Leddy — 207, Mary Turner — 
207, Ruby Roackbrune — (204 & 
204), Betty Rtherford — 201. 

TEAM STANDINGS 

Sexy Six — 10, The Pussy Cats — 
8, Six Belles — 7, Hits & Misses — 5, 
Wonder Women — 4, No. 4 Team — 
2 . 


Notice of Election 

Ontario Federation of Labour Convention 
GM Unit 

OFL Delegates — Fifteen (15) to be elected. 
Nominations from the floor of the GM Unit Meeting, 
Thursday, October 16,1980, at the UAW Hall, 44 
Bond St. E., Oshawa. 

Voting to take place following the adjournment of 
the GM Unit Meeting, Thrusday, October 16,1980. 

Voting by Union Card only 


Letter to the Editor 



TOM EDWARDS 
Representing the 
Candidate Regional Councilor 
Town of Whitby 

Tom Edwards was elected to 
Whitby School Board in 1960, and 
was elected as a Councillor in 1964. 
He held office continuously for the 
next 15 years, six of which he served 
as Reeve under the old County Sys¬ 
tem Tom was defeated by 80 votes in 
his first attempt to step up to Reg¬ 
ional Councillor in 1978. He looks for 
your support to make sure that this 
time he will be successful. Vote Tom 
Edwards Regional Councillor, 
Whitby, on Nov. 10, 1980. 



SHIRLEY SHERRAH 

Shirley Sherrah’s Qualifications: 
(1) University Courses in 
Economics, Accounting, Municipal 
Law, Politics. (2) Two years auditing 
Council meeting — last two assisting 
with problems from Citizenship to 
Housing. 

Sherrah’s priorities: (1) New Indus¬ 
try to Oshawa. (2) Increased value 
for tax dollar. (3) Assurance that 
ALL citizens be heard. 

Shirley Sherrah lost by one seat in 
two elections. Your Vote — Council¬ 
lor Sherrah. 


By PAUL G. HILL 

The following is an open letter to 
Murray Strong, pertaining to equity 
pay for Sweepers and his demonstra¬ 
tion thereof on September 22nd 1980 
in front of our Local Union Hall. 

Thank you, Fraternally yours, 
Paul G. Hill. 

Brother Strong: 

I strongly object to the stance you 
have taken on the matter of equity 
pay for the Sweepers. I could not 
agree more that they deserve the 
money, however, there are certain 
facts which you could not have made 
clear to them. 

Now I have been a fill-in 
Committeeman for summer change¬ 
over periods, and fill-in Alternate as 
well. I have, before entering the GM 
Bargaining Unit, been a Shop 
Stewart and Chief Stewart of CUPE 
Local 45. I do not claim to know all 
there is to know about unionism, and 
the labour movement. 

However, I do know this, you do 
not embarrass your union by airing 
dirty laundry in the public press. You 
do not misre present'yoqr Brothers 
and Sisters by not stating the facts or 
omitting the facts. You do not use 
your Brothers and Sisters and their 
families to gain cheap publicity and 
score political points. 

I really must at this time question 
your motives for the demonstration. 
Did you tell the Sweepers who de¬ 
monstrated that the Corporation and 
UAw International decidea wjio got 
the equity fnoney? Did you tell them 
that at the Local level our hands 
were tied?*! don’t think you did, or 
the members would not have fol¬ 
lowed you in your demonstration. 

Now maybe you can say that in the 
heat of the moment you were up$et 


and your dedication to the Sweepers 
you represent overwhelmed you. 
However, I must question your de¬ 
dication. During August I attended a 
Committee meeting at the Union 
Hall where the situation at Houdaille 
was explained to us by Brothers Ted 
Murphy and John Caines. They 
strongly urged us to go down to the 
Houdaille Plant and show support 
for our Brothers there. At that time 
you made a lot of noise about protec¬ 
tion from the Local pertaining to 
legal fees, fines, etc, if trouble should 
break out down there. Well Brother 
Murphy gave you a very firm and 
direct answer which I think any 
good-standing member would have 
to agree with. Now Mr. Strong — 
who do you think was very con¬ 
spicuous by his absence that after¬ 
noon and most of the afternoons 
down at Houdaille. 

Now could you possibly tell me 
what you hoped to gain from the 
picketing you organized. You knew 
the Local’s hands were tied. I suggest 
you look at your motives carefully 
and I hope come election time all my 
Brothers and Sisters in Local 222 look 
at them carefully also. 

' Finally I think you owe the mem¬ 
bers of this union an apology for the 
embarrassment you caused us all. 
Mostly — I think you owe the people 
who elected you a bigger apology for 
obvious reasons. 


aZL Look for the 
vKC union label 
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Plant Chairman’s Report 


By PHIL BENNETT 
Plant Chairman 

ELECTIONS UAW-GM 
INTRA CORPORATION COUNCIL 

In the week of September 16th, 
through to the 19th, our quarterly 
Intra Corporation UAW-GM Coun¬ 
cil meeting took place in Montreal. 

Some of the 
Council Execu¬ 
tive positions 
were up for elec¬ 
tion. This Coun¬ 
cil represents 
approximately 
3 8,000 GM 
workers across 
Canada. I was 
very pleased and 
honoured to be 
elected to the 
position of Vice-Chairman of the 
Council. 

Local 222 is the largest Local 
Union in the Canadian UAW-GM 
Chain and I personally feel that the 
Local should be represented on the 
Executive of the Council, as the 
Council does deal with the workers’ 
problems on the whole, not to men¬ 
tion each set of negotiations for 
Canada. 

I would like to thank the represen¬ 
tatives from the other Local Unions 
for the confidence that they have 
placed in me by electing me to the 
position of Vice-Chairman of the 
Council. i 


In the previous edition of The 
Oshaworker I reported that Presi¬ 
dent Ted Murphy and myself had 
raised the South Plant parking prob¬ 
lems with the President of General 
Motors. It was also outlined at this 
meeting that these same problems 
existed prior to the 1979 set of 
negotiations and unfortunately the 
Union was not successful in having 
these problems corrected during 
those rounds of negotiations. 

However, we intend to have the 
parking problems corrected prior to 
the 1982 negotiations. 

On Friday, September 26th, I re¬ 
ceived a telephone call from centra/ 
Labour Relations requesting me to 
meet with Mr. Bill Peel. The Direc 
tor of Manufacturing over all assem ¬ 
bly for Canada, Mr. Peel, was to get 
back to me on a previous meeting 
that we had pertaining to the prob¬ 
lems with hourly parking in the 
South Plant, and some proposals that 
Brother Murphy and I had given him 

I agreed to meet with Mr. Peel and 
I will give you the members a report 
on what the meeting was all about. 

Mr. Peel said that the Company 
had given very serious consideration 
to the proposals that the Union had 
outlined in our previous meetings 
and as a result the company was pre¬ 
pared to concede some salaried park¬ 
ing spaces and make available addi¬ 
tional parking for our members. 


Mr. Peel said the company was 
prepared to lease five (5) acres of 
land on the west side of Stevenson 
Road across from the new paint shop 
and also a set of traffic lights would 
be installed on Stevenson road 
where the employees would enter 
and exit the new parking facility. The 
Company will aslo construct a tres¬ 
tle, or pedestrian walkway from the 
fence line on General Motors prop¬ 
erty on the east side of Stevenson 
Road, over the railway tracks an<J 
into the new paint shop. 

Mr. Peel said that the company 
could not begin construction of the 
above project until approximately 
March or April of 1981. I informed 
Mr. Peel that I was not satisfied at all 
with the commencement date and 
that he had better go back to the 
drawing board, and come up with an 
earlier completion date. 

I again reiterated the fact that the 
company had spent millions of dol¬ 
lars on the new paint shop facilities 
but they had not made any provi¬ 
sions for additional hourly parking 
space and I did not feel that they 
could justify their position at all as 
far as not providing any additional 
parking spaces. 

SALARIED PARKING LOT 
IN FRONT OF GATE 28 

Mr. Peel said that the company 
was prepared to talk about some 
parking spaces being returned to 
hourly employees from the salaried 


lot in front of Gate 28, but he would 
like to get back to me on this matter 
as well as a revised completion date 
of the new parking project across 
Stevenson Road within the following 
week. At that time our meeting was 
adjourned with the understanding 
that we would meet again in the fol¬ 
lowing week. 

On Friday, October 3rd, at 9 a.m. I 
met with Mr. Peel, Mr. Joe Pegg, 
Plant Manager for the Oshawa Car 
Assembly Plant, Mr. Bill Sterling Di¬ 
rector of Plant Engineering and Mr. 
Dan Wyrozub, Personnel Adminis¬ 
trator for the Oshawa Car Assembly 
Plant. 

Mr. Peel said that the company 
had gone back to the drawing board 
pertaining to the new parking 
facilities across Stevenson Road and 
that the parking lot, the traffic lights, 
and the trestle, or pedestrian walk¬ 
way across the railway tracks and 
into the new paint shop would have a 
completion date of approximately 
March 1, 1981. He further stated that 
the parking lot would be gravel, but 
the lot would be paved by the sum 
mer of 1981. 

GATE 28 COMPANY 

CONCEDE SOME SALARIED 
PARKING TO HOURLY PARKING 

At this same meeting Mr. Peel 
agreed to give up fifty (50) salaried 
spaces for the hourly employees in 
front of Gate 28 from the salaried 
parking lot. I do agree that fifty (50) 
additional parking spaces being 
made available to the hourly rate 


members does not seem like too 
much, but I always say a quarter of a 
loaf is better than none. I most 
definitely am of the opinion Ijhat the 
Union gained out of these meetings, 
because prior to these meetings tak¬ 
ing place, we had nothing at all in 
either of the respective areas men¬ 
tioned. To my knowledge I think this 
is the first time the company has con¬ 
ceded to giving up any salaried park¬ 
ing at all. 

In conclusion, I would like to add 
the company is going to be expand¬ 
ing the plant in the future, and there 
very well could be more parking 
problems for our members. This 
could mean that our members may 
have to walk further than they do 
now from where they will have to 
park their cars. 

I think the only question that we as 
union representatives and union 
members have to ask ourselves is, 
are we more interested in the dis¬ 
tance in which we have to walk from 
our cars to the plant, or are we in¬ 
terested in the company expanding 
the plant and creating more job sec¬ 
urity and possibly hiring more 
people? I think if that question was 
asked of the Auto Workers who are 
out of a job in Canada or the United 
States — I think I know what the 
answer would be. I still feel, how¬ 
ever that the company should not 
have designated parking for the 
salaried employees. I think all park¬ 
ing should be on a first come first 
served basis. 




















